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CALENDAR OF EVENTS 
 

    2 May                    Board Meeting                 10:00 AM 
         16 May                    Luncheon                         11:00 AM 
    6 June                Board Meeting                 10:00 AM 
         20 June                Luncheon                         11:00 AM 
 

LUNCHEON PROGRAM 
16 May 2013 

Social Hour: 11:00 AM       Luncheon: 11:45 AM 
 

 
LCDR Tom Winant, USN (RET) 

For more information see Section E 
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PRESIDENT”S PERSPECTIVE 
 

Encouraging the Next Generation of Military Leaders 
 
 During our April lunch meeting the Silicon Valley Chapter sent a signal of 
encouragement to three members of the all volunteer force – two Reserve Officer Training 
Corps Cadets and a mid-career non-commissioned officer who are on the way to become 
leaders of the future in military service.  Later in this bulletin you will find out about them 
and their outstanding individual qualities (editor add page location)  Their units selected 
them as deserving of not only recognition but financial support.  Thanks to the unanimous 
support of your board members and membership donations, each of these scholarship  
recipients has received $500 – a meaningful contribution to their education expenses.  Two 
of the three are carrying a full academic load, participating in rigorous physical and 
military training and also working part time so they can graduate with lower debt burdens.  
  
 A hallmark of professionalism is to provide incentives for those who can bring the 
best quality of service and performance to the enterprise.  The military promotes only from 
within.  We don’t use headhunters or try to induce the best and the brightest from our 
competitors.  These awards are conveyed to not just benefit the “winners,’ they serve to  
signal our Chapter’s enthusiasm for their potential in the future defense of our country. 
 
 As Chapter President and Scholarship Chair, I have the dual hat responsibility to 
interview these leaders of tomorrow and introduce them at our lunch meetings.  Meeting 
with them, asking about how they see themselves in future leadership roles and presenting 
them to you is one of the best jobs in the Chapter.    
 

But there are other roles available to share in this process. With National MOAA 
support, Silicon Valley Chapter presents numerous individual awards to area high schools 
that have Junior ROTC  units: San Jose Schools are – Overfelt, Andrew P. Hill, Silver 
Creek, Del Mar (3 JROTC Detachments), Oak Grove, Campbell Union (3 JROTC 
Detachments), Yerba Buena, Mt. Pleasant; also Milpitas HS, Milpitas, CA. Chapter 
members are encouraged to contact CWO4 Patrick Clark to help present awards at a high 
school near your residence; his contact information is on the masthead of this bulletin. 
 
Paul 
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	  BULLETIN EDITOR 
Be	  the	  Next	  Legacy	  

	  
     Lt. Col. Keith Giles, USAF-Ret, has been The Bulletin editor for many years and it’s time for a 
change.  He’s ready to take his place at a chapter luncheon table and simply enjoy the camaraderie, a nice 
meal, an often-entertaining speaker, and good cheer.  And he’s earned his retirement!	  
	  	  
     On that basis, the chapter has a current opening for a print newsletter editor, a member with computer 
skills, knowledge of desktop publishing, some sense of creativity and innovation, and a basic interest in 
producing a timely and informative newsletter.  This is the perfect service opportunity for someone who 
would like to gain self-satisfaction through interpersonal communication and the written word.	  
	  	  
     Most of the content is likely to be provided; chapter members have been faithful offering drafts on a 
wide variety of topics.  A special computer program is available; an EXCEL spreadsheet is used to 
maintain the membership and mailing databases.  The task is to assemble appropriate content, create an 
effective layout about a month in advance of publication, maintain liaison with the printer, and supervise 
distribution.  The newsletter will be posted to the chapter’s website.	  
	  	  
     Finding a new editor is a critical issue, one which could result in serious consequences for the chapter 
should no member volunteer.  Members who would like to express an interest in this opportunity are urged 
to contact Lt. Col. Keith Giles, USAF-Ret current Bulletin editor, telephone 1-408-244-9401, or Lt. Col. 
Neil Miles, USAF-Ret current eBulletin editor, telephone 1-408-929-1142. 
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MOAA  Launches Veterans Services Officer Program 

National MOAA is launching a Veterans Service Officer Program to provide assistance with VA disability 
claim development, filing, and appeal before the Department of Veterans Affairs. This will enable MOAA 
to provide essential representational services not only to its members but also to all veterans. These 
services will be provided without charge.  

The services MOAA will provide include: 

  Offering professionally trained service officers to assist veterans with filing claims;  
  Providing, in conjunction with the National Veterans Legal Services Program, representation for 

VA claims and appeals.  
MOAA will launch this program in the second quarter of 2013 and initially will focus on serving the 
Washington, D.C., region.  MOAA expects to expand its program to other large military concentration 
areas throughout the United States in the future. 

To support this program, MOAA is seeking volunteers to serve as veterans’ service officers. Our initial 
group of MOAA-member volunteers and one full-time staff member completed their four-week training 
program in February and are in the process of earning their final accreditation.   

To ensure all volunteer representatives are properly trained, MOAA has made arrangements with the 
National Veterans Legal Services Program, a nationally recognized nonprofit organization with expertise 
in veterans’ issues, to provide professional veterans service officer training to MOAA’s staff members and 
volunteers. The second training class begins in April, and we’re actively seeking MOAA-member 
volunteers who would be willing to complete training and accreditation and donate one to two days a week 
assisting veterans and fellow MOAA members with filing and tracking their VA disability claims.    

Interested volunteers should contact Capt. Jim Carman, USN (Ret), director of MOAA’s Transition 
Center, by phone at (800) 234-MOAA (6622), ext. 107, or by email at mailto:tops@moaa.org.  
_________________________ 
SOURCE:  MOAA WEBSITE  
http://www.moaa.org/main_article.aspx?id=11421 
 
Having talked with Capt. Jim Carman, I found out that in early 2014 MOAA is planning on going to other 
metropolitan locations.  So if you are interested in supporting this selfless effort please give Jim a call and 
provide your contact information.  This will be of great benefit to our bay area vets. 
 
Neil J. Miles, Editor 

 

mailto:tops@moaa.org
http://www.moaa.org/main_article.aspx?id=11421
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OFFICERS,  BOARD,  AND  CHAIRS 
PRESIDENT:  CAPT   Paul  Barrish  USN    408-356-7531  
1st  VP:  LTC  Mike  Sampognaro   USAF    408-779-7389 
2nd  VP:  LTC  Jay  Craddock  USAF    650-968-0446 
Secretary:  COL  Warren  Enos  AUS      408-245-2217  
Treasurer:  CAPT   Lloyd  McBeth USN       408-241-3514  
 

DIRECTORS 
CWO4  Pat  Clark   USA        408-267-0135   
CDR  V.A.  Eagye   USN        408-733-3177   
COL  Keith  Giles  USAF        408-244-9401 
CDR  Ralph  Hunt  USN        650-967-8467   
LTC  Neil  J. Miles  USAF        408-929-1142   
CDR  Al  Mouns  USN        408-257-5629 
  

COMMITTEE CHAIRS 
Auxiliary Liaison  
   Mrs Patricia Pogue Auxiliary         650-948-4303 
Chaplain   
  Fred Tittle   USMC      650-961-2019 
Commissary/Exchange Advisory  
 CDR  Ralph  Hunt   USN               650-967-8467  
 Mrs Patricia Pogue  Auxiliary         650-948-4303 
Friends-in-Need (FIN) Program 
  CDR Al Mouns  USN          408-257-5629 
Programs 
  LTC Jesse Craddock USAF              650-968-0446   
ROTC 
  CWO4 Patrick Clark USA        408-267-0135 
CALMOAA Liason  
 CAPT  Paul  Barrish   USN              408-245-2217 
ROA Liaison 
  COL Warren B. Enos AUS       408-245-2217 
Membership/Recruitment 
  COL Warren B. Enos AUS       408-245-2217  
Sergeant at Arms 
  CDR  Ralph  Hunt   USN               650-967-8467  
Scholarship 
  CAPT Paul Barrish  USN       408-356-7531  
Travel (Space-A Advisory) 
  CDR V.A. Eagye            USN       408-733-3177  
Web Master 
 LTC Mike Sampognaro     USAF        408-779-7389 
Veterans Advocacy 
 LTC Neil J. Miles    USAF            408-929-1142
  
  
 
 

VETERAN AFFAIRS 
CALENDAR OF EVENTS 

FOR May 2013 
 
 
Saturday, 18 May 2013 Firefighter Career Expo, 
10:00a.m.-1:00p.m. 
Location: CPAT Center, 526 Commerce Way, 
Livermore, CA 94551 
Contact: RSVP: 916-648-1717 
 
Tuesday, 21 May: Santa Clara Veterans and 
Military Collaborative, 11:30a.m.-1:30p.m. 
Location: 2314 First Street, Tahoe Room, San 
Jose, CA 
 
Wednesday,  22 May:  Veterans Town 
Hall/Collaborative, (2 sessions) 9:00a.m.-11:00a.m. 
& 5:00p.m.-7:00p.m. 
Location: 401 Van Ness Avenue, Room 207, 2nd Floor, 
San Francisco, CA (parking located below Civic Center 
Plaza) 
Contact: Eddie Ramirez 415-740-4399 
 
Friday, 31 May:   4th Annual Wounded Warrior 
Workforce Conference & Career Fair 
Location: San Jose City Hall Rotunda, 200 East 
Santa Clara Street, San Jose, CA 95113 
Contact: 408-557-4304 
 
Monday, 27 May  Memorial Day 
 
 
 
 
 
 
 
 
 
 

SVC MEMBERSHIP REPORT As of April 2013                
Members                       158 
Auxiliary Members  44     	  
Total                              202             	  
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LEGISLATIVE NOTES 
 

VETERANS CORNER 
Burn-pit registry for Veterans 
 

  President Obama recently signed legislation requiring the VA to establish a registry for troops and veterans 
who lived and worked near open-air burn pits used to dispose waste in Iraq, Afghanistan and elsewhere 
overseas. Troops deployed in support of contingency operations and stationed at a location where an open 
burn pit was used will be eligible to register. 

  The new registry will enhance VA’s ability to monitor the effects of exposure and keep veterans informed 
about studies and treatments.  The list of pollutants troops may have come in contact with in Iraq and 
Afghanistan is long, ranging from chemicals inhaled by soldiers who fought a sulfur fire near Mosul in 2003, 
to dust and fine air particulates inhaled during daily operations, depleted uranium and more. 

  VA has acknowledged troops may suffer from illnesses related to environmental exposures. According to 
VA, it has established a surveillance program for service members exposed to hexavalent chromium, a known 
carcinogen, at a water treatment facility near Basrah in 2003, and it lists nine infectious diseases found in the 
Middle East as service-related conditions.    VA will announce how to sign up once the registry is available. 
VA is working to meet the one-year time frame for creating the registry.   

  The Kings County Veterans Service Office issues Veteran I.D. cards to honorably discharged veterans. 
Contact Joe Wright if you would like to receive periodic veteran’s information by email.    There are many 
state and federal benefits and programs available to veterans and their dependents.  To find out if you are 
eligible for any of these benefits, visit or call our office.  We can and will assist you in completing all required 
application forms.  You can get information on the Web from the Kings County Veterans Service Office 
webpage at www.countyofkings.com. 
 
Joe Wright, retired Navy Master Chief Petty Officer, is the Veterans Service Officer for Kings County. 
Send your questions to the Veterans Service Office, 1400 W. Lacey Blvd, Hanford, CA 93230; call 852-
2669; or e-mail joe.wright@co.kings.ca.us. 
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LEGISLATIVE NOTES 
Legislature approves Correa request to audit effectiveness of stateʼs job 

programs for veterans 
 

SACRAMENTO—Today the California Legislature’s Joint Legislative Audit Committee (JLAC) approved a 
request by Senator Lou Correa (D-Santa Ana) to conduct an audit of the State’s employment assistance 
programs for military veterans. 
 
“Unemployment is at crisis levels for young veterans in California. I applaud the committee for agreeing that 
we must improve employment opportunities for our veterans,” said Correa. 
JLAC voted today to direct the State Auditor to conduct a comprehensive performance audit of the 
Employment Development Department’s (EDD) job training and placement programs that are intended to 
specifically help our veteran population. 
 
As Chair of the Senate Committee on Veterans Affairs, Correa has established addressing the state’s high 
unemployment rate among veterans as his top priority for the current two-year legislative session. 
 
“Our military veterans spent the most vital years of their lives protecting the rest of us, so that we could raise 
our families in safety and advance our own careers,” said Correa. “We have a moral obligation to return the 
favor and lend the veterans a hand as they rejoin us in civilian life.”  
 
The senator has introduced several bills to deal with different aspects of veterans’ employment needs, but said 
that the State needs much more comprehensive data to explain why chronic unemployment exists among 
specific veteran cohorts and help point the way toward effective, lasting solutions. 
 
The Orange County senator added, “The audit also will consider the responsibilities and contributions of other 
state, local and federal agencies as they collaborate with EDD in helping veterans secure jobs. This would 
include, for example, the California Department of Veterans Affairs, the Governor’s Interagency Council on 
Veterans, and our state network of county veterans service officers or CVSOs.” 
 
California is home to approximately two million of the nation’s 22 million veterans. About half, aged 60 and 
older, served during World War II, the Korean War, and the Vietnam era. Another 14 percent are from the era 
of the first Gulf War, between 1990 and August 2001.  Nearly 10 percent are Gulf War-era II veterans – also 
known as Post-9/11 veterans, these men and women have served sometime since the events of 9/11. The 
remaining 26 percent were in uniform during other service periods between major conflicts. 
 
The U.S Bureau of Labor Statistics reports that, while the national unemployment rate among non-veterans is 
about 9 percent, the national unemployment rate for Post‐9/11 veterans is 12 percent. Among the youngest of 
the Post 9-11 vets – those between the ages of 18 and 24 –nearly one-third are out of work. 
 
In California, the situation is even direr. The 2011 California unemployment rate for veterans in the 20-24 
year-old age group was 37.1 percent, more than double the 17.6 percent unemployment rate in that age group 
who were not veterans. 
 
(cont. on the next page) 
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 LEGISLATIVE NOTES 
 

Legislature approves Correa request to audit effectiveness of stateʼs job 
programs for veterans (cont.) 

 

 
Historically, younger veterans have had difficulty finding employment in the civilian labor market following 
a short military career. Young veterans likely joined the military right out of high school, without going to 
college. They return to civilian life to compete against former high school classmates, who have freshly 
earned college degrees. 
 
The recession’s weakening of the job market has created an employer’s market, where employers are hiring 
workers with more education, including associate and bachelor’s degrees, to work in jobs traditionally filled 
by individuals with only a high school diploma.  
  
Damon Conklin 
Office of Senator Lou Correa	  
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 LEGISLATIVE NOTES 
 

STORMING THE HILL 
	  	  
     CDR John Sammons, USPHS (RET), a Marin County Chapter member and President, California Council 
of Chapters (CALMOAA), represented Silicon Valley Chapter and the other 39 state chapters at the annual 
national MOAA “Storming the Hill” event held Wednesday, April 18, in Washington, D.C.  Every effort was 
made by CDR Sammons and about 150 other MOAA council and chapter presidents, staff members, and 
Auxiliary committee members to urge their legislators against imposing stiff new budgetary penalties on 
members of the uniformed services community.	  
	  	  
     “Our annual MOAA Hill-storming effort is grass-roots activism at its best,” MOAA President and CEO 
Vice Adm. Norb Ryan, Jr., USN-Ret. said. “There is probably nothing more representative of how democracy 
works than to see this large group of responsible Americans conveying their concerns to the elected 
representatives whose actions and votes have a huge effect on our lives.”  MOAA started Storming the Hill in 
1996 and has been recognized as one of the most effective lobbying organizations in the country. “The reality 
is that people must organize to have their voices heard in politics,” Ryan stated. “This year, defense leaders 
have talked of their commitment to keeping faith with our troops, but the proposals in the defense budget for 
major military benefit cuts simply don’t match their words of support. Our group is made up of current and 
former military members and their spouses who will make their voices heard directly.”	  
	  	  
     This year, MOAA highlighted three major concerns:	  
1. Military Force Levels: the Fiscal year 2013 budget assumes a cut of 31,000 troops, with 124,000 more to be 

cut by fiscal year 2017. MOAA is concerned that budget pressures may lead to accelerated force cuts 
that will only worsen conditions for military families already overstressed by excessive deployments.	  

2. Health Care: The budget proposal envisions raising healthcare fees by $1,000 to $2,000 per year for retired 
military families. MOAA contends this is an unfair “bait and switch” rule change after promises of 
current benefits induced generations of service members to pursue arduous careers in uniform.	  

3. Military Retirement: The budget proposes establishing a commission to recommend changes to military 
retirement, with special “fast-track” legislative rules that would force Congress into a “yes or no” vote 
without any option for changes and only limited debate. MOAA believes this ignores the lessons of 
past, more modest retirement changes that had to be repealed after they undermined retention and 
readiness.	  

	  	  

     “We appreciate the response from MOAA’s national and state leaders to help ensure Congress does right 
by our troops and their families, who have devoted their lives to serving their nation through their service and 
sacrifice,” Ryan said. “These events have proven highly successful in the past in bringing to legislators’ 
attention the issues that are essential to ensure America will continue to attract and sustain a top-quality career 
force over the long term. Our hope is to have the same impact again this year.”	  
	  	  
     Chapter members are able to influence the course of events through active CALMOAA membership.  We 
extend our gratitude to CDR Sammons and the others as we express our appreciation for a splendid effort and 
a lot of hard work on April 18th.	  
______________________	  
SOURCE: National MOAA	  
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CHAPTER ACTIVITIES 
 

SCHOLARSHIP AWARD RECIPIENTS 
 
     The following individuals were presented $500 scholarships during the April luncheon meeting: 
 

 
SVC President, CAPT Paul, Barrish, USN (RET) 

presenting the award to Cadet Thomas Secula 
 
 
 
 
Cadet Thomas Secula	  
A Santa Clara University Army ROTC Bronco Battalion S-4 logistics officer, Cadet Captain Thomas 
Secula is responsible for equipment maintenance.  Currently attending San Jose State University, he is 
participating in a simultaneous membership program.  In addition, he is a member of a local National 
Guard unit.  He is pursuing a double academic major, Behavioral Science and Sociology, and a Military 
Science minor, and to date has earned a 3.1 or “B” grade point average.  He said, “The more I understand 
about the world, governments, and people then the stronger asset I will become in helping enact positive 
changes.” He is employed as a business consultant with the ADOS consulting firm.  It seems clear his 
career choices were influenced by growing up in San Jose, and family members who were in the military. 
Tom has a contract agreement with the National Guard for Quartermaster branch assignment and will 
likely attend the basic branch course following graduation.	  
  
(cont. on the next page) 
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CHAPTER ACTIVITIES 
 

SCHOLARSHIP AWARD RECIPIENTS (cont.) 
 
 

 
SVC President, CAPT Paul, Barrish, USN (RET) 
presenting the award to Cadet Danielle R. Dukes 

 
 

	  
Cadet Danielle R. Dukes	  
As member of San Jose State University Air Force ROTC Detachment 45, Cadet Danielle R. Dukes’ 
current duties include developing leadership skills and helping to train future leaders. 	  
A high energy person interested in criminology, she has completed 65 units as a sociology major 
achieving a 2.7 grade point average, and works as a waitress to help finance her education.  She currently 
has a special interest in anatomy, biology, and psychology courses.  She hopes to be commissioned in the 
Air Force and train as a rated pilot, support Special Forces, and remain until she marries and has children.  
Both parents were in the Army, and on that basis she has financial support from the GI Bill, which she 
must share with 3 younger siblings.	  
	  	  
  
(cont. on the next page) 
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CHAPTER ACTIVITIES 
 

SCHOLARSHIP AWARD RECIPIENTS (cont.) 

 
SVC President, CAPT Paul, Barrish, USN (RET) 

presenting the award to AT1 Devin Swann, U.S. Navy	  
	  	  
AT1 Devin Swann, U.S. Navy	  
Aviation Technician 1st Class (AT 1) E-6 Devin Swann currently is assigned to the Naval Operations 
Support Center, San Jose, which is his first shore duty.  A Foothill College student, he entered the Navy in 
2002 and rapidly advanced to the senior enlisted grade E-6 and is now eligible to take the Chief Petty 
Officer (CPO) examination and is trying to balance that effort with his college studies.  At sea 
assignments in the Atlantic and Pacific had him supporting helicopter avionics.  He was awarded the 
“Sailor of the Quarter” honor by NOSC during 2012.  Today, he supervises 6 others providing arranging 
TAD training for 200 reservists and also serves as the unit’s physical training coordinator.  On campus he 
has completed all required lower division courses and can now concentrate on math courses, part of his 
Engineering major.  He currently has a 3.5 (B+) grade point average.  Ultimately he hopes to work as a 
project manager.  AT 1 Swann grew up in Oxon Hill, MD, developed an interest in engineering while in 
the 8th grade, and joined the Navy to help finance his higher education.	  
	  	  

We offer our congratulations to these ambitious and hard-working students.	  
___________________________	  
SOURCE: Recipient Biographies 
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LUNCHEON  SPEAKERS 
 

MAY SPEAKER 

 
LCDR Tom Winant, USN (RET) 

 
     The first months of 2013 have been a fiscally challenging time for the armed forces as they worked 
their way through the fiscal cliff, the sequestration, the Continuing Appropriations Resolution, the debt 
limit, as well as other funding minefields.  In January the West 2013 Symposium was held in San Diego, 
sponsored jointly by The Armed Forces Communications and Electronics Association and U. S. Naval 
Institute, and some very distinguished speakers provided forecasts about what would probably happen 
should significant budget reductions take place. 
 
     The Chapter’s May speaker will be SVC chapter member and President, Santa Clara Valley Council, 
Navy League of the United States, LCDR Tom Winant, USN (RET), who attended the proceedings in San 
Diego and will present illustrated highlights of the meeting as he recorded them.  Three members of the 
Joint Chiefs of Staff were in attendance, along with other high ranking decision-makers; the presentations, 
fireside chats, and panel discussions provided information in depth and of real value, including 
speculations about the future by those who know how dangerous the world is, intentions and capabilities 
of potential foes, and how the services plan to meet threats in an environment of major planned change 
and resource shortages. 
 
     Like the boy who cried wolf, champions of big defense budgets are shouting “hollow military.” For 
those who may be too young to remember, “hollow” was the term used to describe the U.S. military of the 
late 1970s. After a Vietnam War that tore the nation apart, military budgets were decimated, troops were 
demoralized, and the military lacked basic equipment or funds to train. The hollowness eventually caught 
up with U.S. forces in 1980 when they failed to rescue hostages held in Tehran.  What’s the view today?  
Will the country end up with a “hollow” force? 
 
Talk of a U.S. pivot toward the Asia-Pacific is being replaced with the idea of a rebalancing.  What do we 
know about the likely direction of U.S. policy? The term now being used is “re-balancing,” which 
encompasses two separate processes – the U.S. military is rebalancing its global assets from other regions 
to Asia, as well as rebalancing within the Asia-Pacific region, reducing the concentration of forces from 
northeast Asia to a more widely distributed focus throughout the entire region. Is China a partner or an 
operational challenge? 
 
(cont. on the next page) 
 

 



MOAA, Silicon Valley Chapter SECTION E  May 2013 
 

                                                                             
2 

LUNCHEON  SPEAKERS 
 
MAY SPEAKER (cont.) 
 
      Cyber warfare refers to politically motivated hacking to conduct sabotage and espionage. It is a form of 
information warfare sometimes seen as analogous to conventional warfare although this analogy is 
controversial for both its accuracy and its political motivation.  It has been suggested that cyber warfare, 
the “atom bomb” of the 21st Century, is like the “Manhattan Project” in its importance and priority for 
funding.  To what extent is the U.S. committed to cyber warfare, both offense and defense? 
 
      A graduate of the United States Naval Academy with advanced degrees from the Naval Postgraduate 
School/MS Operations Research and National University/MBA Finance, LCDR Winant served a 20 year 
U.S. Navy career as a Surface Warfare Officer, ultimately retiring to San Diego. He was employed for 4 
years at the Convair Division of General Dynamics on the Tomahawk program and Midget Man Launcher 
programs and was employed for 25 years by BAE Systems primarily as Chief Engineer on projects that 
successfully defeated Anti-Tank missiles and tank-fired projectiles at significant stand-off range.  He is 
married and has three children. 
____________________________________ 
SOURCE: LCDR Tom Winant, USN (RET)    
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LUNCHEON  SPEAKERS 
 

APRIL SPEAKER 
 

 
LCDR Theodore M. Robinson, USNR (RET) 

	  

     During WWII anti-Japanese sentiments ranged from animosity towards the Japanese government’s 
actions and disdain for Japanese culture to racism against the Japanese people. Sentiments of 
dehumanization were fueled by anti-Japanese propaganda of the Allied governments, and this propaganda 
was often of a racially disparaging character.  In the past, anti-Japanese sentiment contained innuendos of 
the Japanese people as barbaric and Japanese conduct during the war did little to quell anti-Japanese 
sentiment—for example, troops used women and children as human shields and prisoners of war were 
treated badly.	  
	  	  
     The chapter’s April luncheon speaker was LCDR Theodore M. Robinson, USNR (RET), a Sacramento 
resident who returned after providing an earlier first person eyewitness briefing about the rescue of John 
F. Kennedy.  This presentation was a demonstration of profound hate for the Japanese which later became 
an overwhelming love for Japan and its people.  LCDR Robinson’s comments were dramatic, factual, and 
were delivered in a clear, well-modulated voice, and that wasn’t bad for a man who turned 94 years of age 
just a few days before the meeting.	  
	  	  

     LCDR Robinson was in his early 20s when he was assigned as captain of an LST (Landing Ship 
Tank) operating off Okinawa.  “My vessel was being used as a hospital ship primarily; we would transport 
troops to the combat zone, where terrible fighting was taking place, and then we would remove the 
wounded for treatment.”  At this point, he had a strong hate for the Japanese, particularly because he 
already suffered the loss of most PT boat crew members and a college roommate.  Indeed, he witnessed 
Japanese troops throwing their wives and children from cliffs on Saipan and heard the stories of women 
and children being used as human shields on Okinawa.  “The Japanese troops were just animals,” he said.	  
	  	  	  
(cont. on next page) 
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APRIL SPEAKER (cont.) 
	  
     After suffering a harrowing period of time in a typhoon, the description of which was just short of 
amazing, LCDR Robinson and his crew arrived at the Yokosuka Naval Base not far from Tokyo and went 
into dry dock for repairs to a storm-damaged starboard propeller.  His was the first United States vessel to 
reach the Japanese mainland following the surrender.  Robinson and his crew hated the Japanese and the 
Japanese hated the Americans, and there was much bitterness.  But then sentiments began to change.	  
	  	  
     Robinson and others observed much suffering on the part of the Japanese workers and their families.  
The workers were hungry and their families were eating the ship’s garbage.  He told how his crew began 
to feed the people and soon after provide medical treatment for which the people were most grateful.  He 
obtained a jeep and drove around, witnessing terrible conditions; most of the infrastructure had been 
destroyed.  In time Robinson found some English-speaking people and began to learn the truth about 
everyday life and existence.  During the bombing, people drove cars to canals and jumped in to avoid the 
flames; the government told the people Japan was winning the war but soon enough the truth became 
known and the people began to hate their own government.	  
	  	  
     LCDR Robinson and others ultimately found ways to travel the area and do some touring, with the help 
of a colorful character, “Sushi”, who had an old vehicle he used for a taxi cab.  His adventures on the 
subway where he was almost killed by a deranged Japanese civilian; a touchy-feely facility where 
participants played musical chairs/pillows; and, his introduction to wartime culture and customs were all 
fascinating.  When he discovered that his guide’s son served with the Japanese Marines on Okinawa and 
was likely lost, emotions came into play, with hugs all around, and he began to support the Japanese man 
fully, providing much self-satisfaction.  According to Robinson, “It was a wonderful way to end the war!”	  
________________________	  
SOURCE: Luncheon Speaker 
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WaPo Letter to the Editor: Tricare the Untouchable 
 
March 26, 2013 
Editor Washington Post 

Dear Editor, 

Charles Lane’s screed (“Tricare the untouchable”) in today’s paper contains so many 
misrepresentations, it’s hard to know where to start. 

He says the courts rejected military plaintiffs’ claims they had been promised lifetime health 
care.  In fact, the courts acknowledged the promises, but said Congress has authority to 
change the rules. 

He complains costs for beneficiaries over 65 are higher than those of younger ones, as if it 
were shocking that older people require more health care. And he neglects to mention that 
Medicare (which military retirees must purchase like any other American) covers 80 percent 
of their costs. 

Most offensively, he ignores that Congress has, in fact, raised military beneficiaries’ costs 
substantially, especially for pharmaceuticals -- to the point where they now pay more for retail 
medications than many civilian plans require. New requirements for annual fee increases and 
mail-order refills for maintenance medications will reap further significant savings for the 
Pentagon in coming years. 

He cites exploding cost growth since 2001, but the spike occurred more than 10 years ago, 
and growth rates have been declining ever since. Growth in 2012 was a fraction of one 
percent, and will decline in 2013 with the new changes. 

In rejecting proposals to civilianize overall military health fees, Congress has recognized what 
Lane and other critics so blithely ignore.  

If we expect to keep attracting top-quality people to endure the extraordinary demands and 
sacrifices inherent in a multi-decade military career, we must offer a benefit package 
commensurate with that extraordinary sacrifice. 

Sincerely, 

 

Vice Adm. Norbert R. Ryan, Jr., President   

Military Officers Association of America (MOAA) 

201 N Washington St.  Alexandria, VA 22314-2539  
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VETERANS SERVICES REPRESENATIVE 
 
     There are a number of agencies in Santa Clara County equipped to assist veterans with specific 
support needs. 
 
     The United States Department of Veterans Affairs San Jose Vet Center, 278 North 2nd Street, San 
Jose, CA 95112, telephone 1-408-993-0729 or 877-927-8387, Fax 1-408-993-0829 provide health care, 
benefits and services, plus burials and memorials information and counseling.  See 
http://www2.va.gov/directory/guide/facility.asp?id=5469.   
 
     The Office of Veterans Services, 68 N. Winchester Blvd, Santa Clara, CA 95050, telephone 1-408-
553-6000, is a County and State funded agency established in 1944 to assist veterans, military 
personnel, and their families in obtaining federal, state, and local benefits accrued through active duty 
military service.  See http://www.sccgov.org/sites/va/Pages/Office-of-Veterans-Services.aspx. 
 
     Veterans will be assisted by a Veterans Service Representative such as Monique Walker, and here is 
her “day in the life” testimony:    
     

 
http://www.vacareers.va.gov/career-life/day-life/veterans-service-representative.asp 

 
     "In my job-hunting, I found that this was one of the few jobs where I could come and make a 
difference in people's lives. I could come and use my education and my experience to help people, help 
their everyday functioning, whether it's monetary benefits, or just knowing that there are people out 
there that care for veterans. 
 
     The VBA, which is the Veteran's Benefit Administration, provides a various range of different 
things for our veterans. We guarantee housing loans', we provide compensation for medical 
disabilities. We provide pensions for maybe disabilities that are not service-connected or related to the 
military service. We also do education benefits, where we'll pay a portion for veterans or their 
dependents to go to school. 

 
(cont. on the next page) 

http://www2.va.gov/directory/guide/facility.asp?id=5469
http://www.sccgov.org/sites/va/Pages/Office-of-Veterans-Services.aspx
http://www.vacareers.va.gov/career-life/day-life/veterans-service-representative.asp
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VETERANS SERVICES REPRESENATIVE (cont.) 
 
    My title is a VSR, which is veteran's service representative. So what I do is I come in, a veteran will 
make a claim for a different disability that they may have, that they think is a result of serving in the 
military. And I'll write them and say, okay, you're claiming, for instance, a knee disability. And then I 
get that information ready for a rating specialist, who reviews the evidence and they actually make a 
decision on whether or not the disability was connected to their military service and how much they'll 
get paid for it. 
 
    Helping veterans is very satisfying. More so than maybe someone would think other jobs would be. 
When I come, I truly, honestly enjoy coming to work. I enjoy what I do. I enjoy helping veterans. So 
when we can help them then that makes you feel really, really good about your job and about yourself. 
 
    Having a government job is a little more secure. We have steady cost of living increases every year. 
The people are very nice. I have worked in the private sector, and it just seems to be a difference when 
you're helping people as far as the attitudes are concerned. So, just overall, I just think the government 
has been a more pleasant experience for me. 
 
    I have a lot of good mentors here, that's another great thing about working here, who are trying to 
help show me the way that I would need to improve myself to do well. So I feel like there are a lot of 
opportunities in the VA, and I plan on taking advantage of those opportunities. 
 
    The goal is to serve the veterans that served our country. And in this position, I really do love 
helping. I really do love the appreciation that I get back from veterans or fellow coworkers when I do a 
good job. And so this is the type of job where you can come and feel good about yourself, and feel 
good about the service that you're giving, and look forward to coming to work the next day. ” 
_______________________ 
SOURCE: Monique Walker 
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Pay Cap Reruns: Donʼt Open that Door 
 

 
 
April 4, 2013 
By Col. Steve Strobridge, USAF (Ret) 
 
Why do we never tire of watching a rerun of the same bad horror movie? 
 
Dark house, stormy night, innocent hero, noise in the basement. “No, no, don’t go down there! Don’t 
open that door!” we groan. Fat chance. 
 
And the same stupid script plays out again. 
 
It’s not official yet, but the new defense budget likely will propose a 1-percent military pay-raise cap 
for 2014. 
 
If enacted, that will be the first time since 1998 the military raise will be capped below the average 
American’s. 
 
“Is that so bad?” you might ask. “It’s been a pretty good run for the past decade, and that’s only a 
fraction below the average American’s 1.8-percent raise. It seems a pretty small sacrifice, given the 
country’s fiscal problems. And federal civilians face a multiyear pay freeze and mandatory furloughs.” 
 
OK, now you got me started. 
 
I don’t want to hear about “shared sacrifice” with any civilians. Federal civilian employees are great, 
and what’s being done to them isn’t right. But we haven’t sent droves of them into combat multiple 
times. In contrast, we’ve raised the bar dramatically on what military people must endure to earn their 
pay. 
 
If a civilian with 10 years’ experience decides to quit in protest, we have the option to hire someone 
with the same amount of experience to replace them. Replacing a 10-year servicemember means 
recruiting three or four new people and hoping one will stay, train, and compete successfully for 10 
years to grow into the job. 
 
(cont. on the next page) 
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THE IN BOX 
 

Pay Cap Reruns: Donʼt Open that Door (cont.) 
 
America has a long history with military pay-raise caps, and it’s not pretty. 
 
Pay comparability was touted as a fundamental principle of the all-volunteer force when we moved to 
that concept in the early 1970s. But we started capping military raises almost immediately — which 
crashed retention by the end of that decade. 
 
Comparability was restored with two double-digit raises in the early ’80s, and retention got better. 
 
Lesson learned, right? Wrong. 
 
We capped military raises most years over the next two decades until the Joint Chiefs complained of 
renewed retention problems. 
 
Congress gradually plussed up military raises over the past decade to restore comparability and 
retention. 
 
Now, with the new budget crunch, the whole cycle is starting again. 
 
As in the past, we rationalize retention is fine, and we’re just shaving a little in the interests of the 
national economy. 
 
But budget crunches also bring force cuts, and nobody cares about retention when we’re shrinking the 
force. 
 
So once we start capping raises, we don’t stop.  
 
Until we stop shrinking the force — and then wonder why people keep leaving. 
It’s like driving by looking in the rearview mirror. We see no problems there, so why not keep our foot 
on the gas? 
 
There are never any Pearl Harbors, 9/11s, or Kim-Il-Whatevers in the rearview mirror. 
In the meantime, we rationalize it’s only temporary. But it’s not temporary for the people affected. 
 
When today’s retirees are asked to pony up more for health care out of “shared sacrifice,” we 
conveniently overlook that anyone who retired from the military between 1985 and 2005 already was 
made to forfeit an average 10 percent of retired pay — every year for the rest of their lives — because 
of the pay-raise caps imposed on them in the ’80s and ’90s. 
 
(cont. on the next page) 
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Pay Cap Reruns: Donʼt Open that Door (cont.) 
 
    Congress fixed the retention problem by plussing up raises over the past 10 years for the new 
service members. And they foot-stomped the comparability principle in 2003 by tying future military 
raises to private-sector pay growth, as measured by the Bureau of Labor Statistics’ Employment Cost 
Index. 
 
But Congress did nothing to make up losses imposed on hundreds of thousands who had retired under 
the depressed pay tables. 
So make no mistake, a new set of pay caps won’t be a small sacrifice, and it won’t be a temporary 
sacrifice for the current force.  
 
We’ve seen this movie before. 
 
The script includes a new and substantial lifetime penalty for the very people who already have borne 
100 percent of our national wartime sacrifice for the past decade. 
 
Don’t open that door. 
____________________________________________ 
SOURCE: MOAA Government Relations Department 
 
 
 
A VA PATIENT”S INPUT 
 
While working at the VA Clinic in San Jose, one of my HealtheVet customers gave me 
this website about the USS Serpens AK-97 Commemorative.  He was a stevedore due 
back at the ship the next day, and missed this disaster.  Sometimes Lady Luck is out 
there for you. 
http://www.ak97serpens.org/index.html 
 
Neil, Editor and VA Volunteer  
 
 

http://www.ak97serpens.org/index.html
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A BIRTHDAY CELEBRATION 

 
Burst of Joy. From left to right, Lt. Col. Robert L. Stirm, 

 Lorrie Stirm, Bo Stirm, Cindy Stirm, Loretta Stirm, and Roger Stirm. 
 

      Early in the March luncheon program chapter member CAPT Gil Borgardt, USN (RET), provided 
a touching and emotion-filled description of an event which had just taken place at the Hiller Aviation 
Museum in San Carlos. It was a time to celebrate the 80th birthday of former fighter pilot Col. Robert 
Stirm, USAF (Ret), as well as his 40th anniversary of release from a North Vietnamese prison after six 
years of wartime incarceration, starvation and torture.  More than 200 people attended the gala affair. 
 

     Colonel Stirm was born 80 years ago in San Francisco, California, attended San Mateo High 
School, San Mateo Junior College, and the University of Colorado where he studied Mechanical 
Engineering.  In the Air Force he flew the F-86D in training and spent three years on a Tactical 
Evaluation team as an F-106 pilot.  He also flew the T-39, T-33 and B-25 aircraft, totaling more than 
3700 hours flying time.  Col. Stirm was shot down over Hanoi 27 October 1967 while leading a flight 
of F-105Ds on Canal Des Rapides Bridge, was captured immediately on landing and later displayed in 
Hanoi the same night. He was detained in various cells of five different POW camps and was in 
solitary confinement a total of 281 days. He was turned over to US control on 14 March 1973. 
 

    Ernest "Mel" Moore, a former U.S Navy fighter pilot and the second of San Mateo County's two 
Vietnam War POWs, and who was in custody at the Hanoi Hilton at the same time as Stirm,  although 
neither knew it at the time, also attended the celebration and was duly honored.  
 

     Colonel Stirm said, “During my imprisonment in North Vietnam, I had an outstanding opportunity 
to take an introspective look at myself in the past and in the present, and reaffirm my faith and 
confidence in Christianity, our government, and our way of life. I reviewed as much of my past life as I 
could remember, which, surprisingly enough, was more than I would otherwise believe, and evaluated 
for myself my lifetime objectives and goals. I never once lost faith in our government, our President, or 
my family. With the help of other POWs, I was able to understand a little more of Christianity and its 
importance in my life. God has truly blessed our Flag, our Nation and the American People. Those 
many heartrending letters I've received proved to be an overwhelming emotional experience and I am 
truly grateful to the patriotically spirited citizens. I thank you all and may God bless you.” 
 

     The birthday party was quite a day for Colonel Robert Stirm. He profusely thanked all of those in 
attendance and said, "I'm overwhelmed. I thought I was an insignificant particle on this planet, and I 
did not realize so many people thought so highly of me."  And it seems the beauty and memories of the 
celebration, as well as the reflection on Bob Stirm’s experiences, was overwhelming to Gil Borgardt 
and so many others. 
__________________________________________________ 

SOURCE: CAPT Gil Borgardt 
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VETERANS AND SUPPORTERS ADVOCATE FOR VET CENTER IN NEW 
STUDENT UNION 
 
The Veteran Students Organization and the Friends of Spartan Veterans, are advocating for a Veteran 
Center in the new $92 million Student Union being built on campus. This initiative has been covered 
by San Jose State University media. Here are links to articles from the Spartan Daily newspaper: 
http://spartandaily.com/95760/veterans-and- supporters-petition-for-veteran-center and the SJSU 
television show, Update News (http://www.sjsu.edu/at/atn/webcasting/archi 
ves/UpdateNews/updatenews- spring13/index.html) 
 
The university administration’s attitude to the proposed Vet Center is the subject of a Open Letter in 
the Spartan Daily by Dr. Jonathan Roth of the History Department: http://spartandaily.com/97386/sjsu- 
leadership-not-showing-it-cares-about- veterans 
 
A petition, asking that a Veterans Resource Center be placed in the Student Union is being circulated 
by the VSO, can be found at: http://www.change.org/petitions/san-jose- state-university-provide-a-
veteran-center-in- the-student-union-currently-under- construction 
 
For more information contact Veteran Students Organization President Ben Sok at 
bensokmpa@gmail.com or Friends of Spartan Veterans chair Burga Santiago at 
burgasantiago@msn.com 
____________________________________ 
SOURCE:  The Spartan Salute, Spring 2013 Issue 
 
FINDING HOLLOCAUST SURVIVORS AND VETS THAT LIBERATED CAMPS 
 
Please read the email and if you can help contact Jonathan or Robert. 
 
From: Jonathan Roth 
Sent: Friday, April 19, 2013 1:37 PM 
To: Robert Corpus ; Sarita Bronstein ; Vicki Harrison ; Anthony Powell ; Warren Enos 
Subject: Fwd: Holocaust 
	  	  
Dear	  Robert	  
I	  am	  forwarding	  this	  to	  Sarita	  Bronstein,	  of	  the	  Silicon	  Valley	  Hillel	  and	  to	  Vickie	  Harrison,	  the	  director	  of	  our	  Jewish	  
Studies	  program.	  They	  may	  have	  some	  contacts	  with	  Holocaust	  survivors.	  
	  	  
Personally,	  I	  know	  Edith	  Moulton,	  who	  fled	  as	  child	  from	  Germany	  through	  the	  Soviet	  Union	  and	  Japan.	  	  She	  lives	  in	  
assisted	  living	  with	  my	  parents.	  	  
	  	  
Finding	  a	  veteran	  who	  liberated	  the	  camps	  might	  be	  more	  difficult.	  	  I	  am	  copying	  Tony	  Powell,	  who	  has	  many	  contacts	  
with	  African	  American	  veterans,	  as	  there	  was	  an	  African-‐American	  Tank	  Destroyer	  battalion	  (761st)	  	  which	  liberated	  
Mathausen.	  	  I	  am	  also	  copying	  Warren	  Enos	  from	  the	  Military	  Officers	  Association	  of	  America,	  who	  may	  also	  be	  able	  to	  
help.	  	  
	  	  
All	  the	  best,	  
Jonathan 
 
 

http://spartandaily.com/95760/veterans-and-
http://www.sjsu.edu/at/atn/webcasting/archi
http://spartandaily.com/97386/sjsu-leadership-
http://www.change.org/petitions/san-jose-


MOAA, Silicon Valley Chapter                             Section F   ______________       MAY  2013 
 
 

   
     9                                                             

THE IN BOX 
 

KQED Equal Time INTERVIEW WITH FRIENDS OF SPARTAN VETERANS 
FOCUSED ON THE NEED FOR A VETERAN RESOURCE CENTER AT SJSU 
 

 
 

On Friday, April 19th, the Chair of Friends of Spartan Veterans, Burga Santiago, was 
interviewed by KQED’s show Equal Time by Alysa Trinidad.  The subject was the need for a Veteran 
Resource Center at SJSU and where it is envisioned to be on campus.  Also interviewed was John Arde 
a veteran of two tours in Iraq, where he explaind his tattoos, which reflect those tours and he thinking 
he would make the ultimate sacrifice there.  John assists Johnathan Roth at his Burdick Military 
History Project, which can be seen here http://www.sjsu.edu/burdick/. 

 
The camera woman's name is Dianne Guerazzi. She is the producer of KQED Equal Time. 

Also, there is also another reporter for this story who wasn't present at this seesion, but did the 
interview at the studio. Her name is Francesca Mateo, and she has interviewed Damian Bramlett as 
part of her segment of the episode.  

 
The  thirty minute presenation is planned be aired on June 13th at this site 

equaltimetv.wordpress.com.  Please take the time to see the site and perhaps support Friends of 
Spartan Veterans’ grand effort.  You may contact me for any other information about us.  
 

 
Burga Santiago and John Arde being interviewed by Alysa Trinidad and filmed by Diane Guerrazzi 

 
Neil, The Editor 

http://www.sjsu.edu/burdick/
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AUXILIARY CORNER 
	  	  
     Auxiliary members have a reason to celebrate this year. Ten years ago, MOAA formed a study 
group to look at auxiliary issues and how MOAA could better meet the needs of this important 
membership group. Soon after, the Auxiliary Member Advisory Committee (AMAC) was formed, and 
auxiliary liaisons were appointed in many chapters. Today, 116 auxiliary liaisons are serving as 
chapter leaders, and 15 are part of council leadership teams. You have chosen to continue your 
spouse’s dedication, service, and loyalty to this country. You’ve supported military families, planned 
events, managed projects, raised funds, and given comfort and help to other military spouses who have 
suffered the same loss as you. You have advocated maintaining and improving the benefits promised to 
servicemembers. Now MOAA’s membership has voted on a proposed bylaw change, granting the vote 
on national MOAA issues to auxiliary members and allowing auxiliary members to serve on MOAA’s 
board of directors. Results will be announced in late October, but we anticipate member support for 
this initiative.  
 
       ������Earlier in 2012, we told you about four areas of concern regarding auxiliary members. They are 
low attendance at chapter events, an aging population, difficulty in recruiting new members, and the 
continuing inequity of the Survivor Benefit Plan/Dependency and Indemnity Compensation (SBP/DIC) 
offset for military spouses who choose not to remarry. We suggested several ways to attract new 
auxiliary members to chapters, including program variety that appeals to all age groups, organizing 
activities such as trips to local points of interest that include auxiliary members, and supporting 
meaningful projects that serve the needs of military families and engage younger auxiliary members. ������ 
 
      Because the SBP/DIC offset was the biggest concern, the AMAC has chosen it as its next national 
project. Congress has acknowledged the gross inequity that allows spouses age 57 or older who 
remarry to retain the benefits their late spouses earned but forces unremarried spouses continue to have 
their SPB annuities reduced dollar-for-dollar by receipt of DIC payments. SBP is income insurance 
purchased by the military retiree through monthly payments over a period of years. The AMAC will 
plan and execute a campaign to build support for eliminating the offset. We need help to launch a well-
organized plan in early 2013. Please email ideas to your AMAC representative or to 
auxiliarycommittee@moaa.org. ��� 
 
   As auxiliary members, we need to commit to do all that we can to promote MOAA’s goals and issues 
in our chapters and communities. Together, we also can persuade Congress to eliminate the SBP/DIC 
offset.  
____________________	  
Source: MOAA Website	  
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7TH PSYOPS GROUP 
 
     The 7th Psychological Operations Group is a psychological operations unit of the United States 
Army Reserve. Organized in 1965, it was a successor to United States Army Broadcasting and Visual 
Activity, Pacific. It is currently based at the relatively new Army Reserve Armory near Moffett Field. 
 
     It was constituted 19 August 1965 in the Regular Army as the 7th Psychological Operations 
Group, activated 20 October 1965 on Okinawa, inactivated 30 June 1974 at Fort Bragg, North 
Carolina, and re-designated 30 October 1975 as Headquarters and Headquarters Detachment, 7th 
Psychological Operations Group.  It was concurrently withdrawn from the Regular Army, allotted to 
the Army Reserve, and activated at the Presidio of San Francisco, California, later to be reorganized 
and re-designated 18 September 1990 as Headquarters and Headquarters Company, 7th Psychological 
Operations Group. Its location changed 15 September 1994 to Moffett Field, California. 
 
     Within the psychological operations battalions, there are a number of tactical psychological 
operations companies. Such companies are organized in the same manner as other tactical 
psychological operations companies Army-wide. It consists of a Headquarters Section, a Tactical 
PSYOP Development Detachment (TPDD), and 3 Tactical PSYOP Detachments (TPD). The TPDD 
focuses on Product Development and Target Audience Analysis while the TPD usually focuses on 
product distribution, face to face engagement with a given target audience and loudspeaker 
operations. 
 
     A member of the7th PSYOPS Group’s 12th Psychological Operations Battalion (POB) now of Mt. 
View, Sgt. Mark Hadsell, was quoted several times in the press in 2003 after the invasion of Iraq 
suggesting that music has been used in psychological operations. The term music torture is sometimes 
used by critics of the practice of playing loud music incessantly to prisoners or people besieged. The 
United Nations and the European Court of Human Rights have banned the use of loud music in 
interrogations, but it is likely still being used.  For example, A BBC News report claimed that music 
by band Metallica, and from children's TV programs Barney and Sesame Street, was being used to 
cause sleep deprivation and culturally offend the prisoners. While it is acknowledged by US 
interrogation experts that it causes discomfort, it has also been characterized by them as causing no 
"long term effects." 
 
     In line with the U.S. Army Reserve’s mission under Title 10 of the U.S. Code to provide trained, 
equipped, and ready Soldiers and cohesive units to meet the global requirements across the full 
spectrum of operations, the 7th PSYOPS motto is “Support by Truth.” 
__________________ 
SOURCE: Wikipedia 
 

THE IN BOX 
 

AUXILIARY CORNER, SBP/DIC Offset 
	  	  
     Survivors of service members who die from a service-related injury or illness are entitled to 
Dependency ad Indemnity Compensation (DIC), a monthly tax-free payment from the VA.  DIC is 
currently $1,215 a month and is intended to replace lost future income.  Surviving military spouses 
also might be eligible to receive Survivor Benefit Plan (SBP) benefits.  Military retirees who enroll in 
SBP elect to have premiums deducted from their monthly retired pay to provide their survivors a 
monthly annuity after their death. Otherwise, military retired pay stops the day of the death of a 
retiree.  SBP also is authorized for survivors of service members who die on active duty.  Currently, 
about 57,000 surviving spouses receive both SBP and DIC.  Of these, 94 percent of the service 
members had purchased SBP and 6 percent are active duty deaths.	  
	  	  
     If the survivor receives DIC, the SBP annuity is reduced dollar for dollar up to the DIC amount—an 
unfair penalty commonly known as the SBP-DIC offset.  Some 33,000 survivors presently have their 
SBP entirely offset by DIC.	  
	  	  
     Congress changed the law in 2004 allowing SBP annuitants who remarry after turning age 57 to 
retain both SBP and DIC.  After DoD denied payment of SBP to remarried survivors, three of them 
sued and won.  Remarried spouses over the age of 57 now receive both SBP and DIC concurrently, 
leaving un-remarried survivors with the offset.  It is grossly unfair to penalize military survivors if a 
retiree dies from a service-related illness or injury or on active duty.  Their lives were cut short because 
of service to our country.	  
	  	  
     MOAA will sponsor “AMAC Storms the Hill Event 2013” July 16-17 in Washington D.C., to 
facilitate educating the 113th Congress and their staffs on the SBP/DIC issue.  Following a 
congressional breakfast, we will storm the Hill to gain support and cosponsors for H.R. 32, which 
would repeal the offset for all military survivors.  We welcome those surviving spouses from across the 
country who would like to participate.  This is our opportunity to make an impact on Capitol Hill about 
the SBP/DIC offset issue.  Please plan to join us!  Find agenda and registration information at 
www.moaa.org/amacstorming.	  
	  	  
     Contact your representatives and ask them to support and cosponsor this bill to eliminate the 
SBP/DIC offset.  You may call the Capitol switchboard at (202) 224-3121, and ask to be connected to 
your congressional representatives.	  
________________________________________________	  
SOURCE: MOAA Auxiliary Member Advisory Committee      
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THE IN BOX 
 

ROTC AT STANFORD 
	  

     After many years of contentious relationships among various factions on the Stanford campus, 
ROTC once again has become a part of the curriculum, although the Cardinal cadets participate with 
Bronco Battalion cadets at University of Santa Clara.	  
	  	  
     When Stanford University students today inquire about the ROTC program, one of the first things 
they hear is, “Your future begins now, Start Strong!”  It’s a very special opportunity.  “Start in Army 
ROTC (Reserve Officers’ Training Corps). Give yourself an advantage with leadership classes 
throughout your college experience. Stand out among your classmates when you graduate from 
college, able to earn a commission as a Second Lieutenant – an Officer in the U.S. Army, National 
Guard or Army Reserve. Participate fully in the ROTC program and see a future without limits.”       
Stanford cadets have high levels of capability.  “Develop your potential and determine your future. 
Some expect more of themselves. They have higher personal standards and loftier goals. They are 
doers and achievers. These people are leaders. Leaders earn respect through their ability to maintain 
composure under pressure. They set the example and establish the standards by which others measure 
themselves. Leaders inspire others to reach new heights and accomplish more than they ever dreamed 
possible. Pride, confidence, a will to succeed – these are the traits of a great Leader. And they are traits 
of Army ROTC Cadets.”	  
	  	  
     It is good to know that bright Stanford students are willing to participate in the ROTC program, 
earn a commission, and serve the country with honor.  They deserve full support.	  
______________________ 
SOURCE: ROTC Program 
	  
	  

FYI 
 
There is now a Facebook page for the 25th anniversary of the dedication of the California Vietnam 
Veterans Memorial.  See link below. 
  
Pete Conaty and Associates 
Governmental Relations 
  
https://www.facebook.com/CaliforniaVietnamVeteransMemorial	  

https://www.facebook.com/CaliforniaVietnamVeteransMemorial	 �
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THE IN BOX 
 

Bataan 2013 
By Cadet Sean Parrott, Sophomore, Santa Clara Univ. 
 

 
From left Cadet Villapondo, Antoku, Parrott, Schneeman, Lund, and McCune 

 
When I started training for the Bataan Memorial Death March, I intended only to get in better 

shape and improve my rucking skills. What I ended up accomplishing was a rough 26.2 mile ruck 
march through the desert. 

  
The training involved weight workouts, extensive cardio and, of course, rucks. Being from out 

of state it was awesome to be able to ruck in diverse places such as San Francisco, Fremont, and San 
Jose among others. The San Francisco ruck was a highlight of the training; traveling across the Golden 
Gate Bridge and getting a great view of the bay made the pain all worth it.  

 
Our team captain did a great job building up the team, both mentally and physically. On 

Tuesdays and Thursdays we would lift weights that targeted upper and lower body muscle groups 
respectively. Mondays and Wednesdays were reserved for cardio: 4 and 6 mile runs, in addition to 
extensive circuit training. The weekend was always reserved for 40-50 pound rucks of varying length. 
We started with 4 mile “Rose Garden” rucks, and eventually worked our way up to a 22 miler at Camp 
Parks.  

 
The biggest takeaway I had from the training was a new sense of what I was capable of, and a 

confidence in my ability to complete the marathon itself. 
 

 The trip out to New Mexico for the marathon was an amazing opportunity. We flew into El 
Paso International airport, and drove to Las Cruces, New Mexico from there. The desert heat and 
gusting winds gave a sense of what was in store for the race on Sunday. 
 

 
US flag at the start point 

(cont. on the next page) 
 

 
 

 
(cont. on the next page) 
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THE IN BOX 
 

Bataan 2013 (cont.) 
 

The morning of the marathon, all the racers gathered in front of a stage before the sun had come 
up, in order to hear the roll call of Bataan survivors. It was humbling, because as hard as the marathon 
would be, it paled in comparison to the horrors endured by these brave men who are dwindling in 
number every year.  

 
Halfway point 

 
The race began as the sun came up, and we got the opportunity to shake some survivors’ hands. 

We started off at a brisk pace, and maintained it through the heat of the day. The race starts on a dirt 
road and winds its way up to a paved one. The elevation gradually increases until it reaches 4000 feet, 
and the wind was kicking up a lot of dust. The trailheads back down into the sand pit, a 3 mile stretch 
of loose sand that slows the pace to a crawl. After that, it was the home stretch, and crossing the finish 
line was an amazing feeling. The sense of accomplishment, and the team I accomplished it with were 
the best, and I value this experience more than any other. I highly recommend anyone looking for a 
challenge consider doing Bataan next year, you won’t regret it. 

 

 
At the finish line 

 
 
Sean Parrott is from Oklahoma City, Oklahoma and attended Edmond North High 
School. He is majoring in Political Science at Santa Clara University. 
	  
	  



MOAA, Silicon Valley Chapter                             Section G                                                      MAY  2013 
 
 

                

 

1  

PERSONAL AFFAIRS 
 
EMPLOYMENT 
 

For those seeking employment there are job listings posted on the CALMOAA website on line at 
http://www.calmoaa.org/index.php?option=com_content&view=category&layout=blog&id=15&It
emid=36 .  For additional employment assistance there are sites on our LINKS site at 
http://siliconvalleymoaa.org/link.html 

 
The San Jose Police Department is looking to hire veterans at this site 

http://www.sjpd.org/joinsjpdblue/Veterans.html 
 
H2H-Jobs for Members of the Reserve Component and Military Spouses  https://h2h.jobs/ 
 
California Department of Veterans Affairs http://www.calvet.ca.gov/ 
 
DORS is a centralized job listing and placement system accessed through the department’s 

human resources website http://www.donhr.navy.mil/ 
 
COPS  http://www.cops.usdoj.gov/Default.asp?Item=2630 
 
Here are resources for Veterans, their family members, and civilians to obtain career advice and 

find jobs. http://www.va.gov/jobs/ 
 
 

TOPS/ Latest good info on Job Networking see pages 3-5 
MEDICAL AND PHARMACY  
 
 For information on medical and pharmacy information refer to our LINKS site at 
http://siliconvalleymoaa.org/medpharm.html 
 
 
ID CARD CHANGE 
	  	  

     The Moffett Field ID card office is currently located in the U.S. Army Reserve Center, 230 RT Jones 
Road, Mt. View, CA 94043-1809.  The office can be reached by making the left hand turn from the 4-
way stop immediately prior to the Moffett Field main gate.  The building is one half mile down the road 
on the left.	  
	  	  
	  	  	  	  	  	  	  	  It will be necessary to make an advance appointment for entry to the building and obtaining the new 
card.  To make an appointment, use this number from 0800 to 1530, closed 1200 to 1300 for lunch:  
650 526-9891 or on-line click on “Moffett Appointment” at this location 
http://siliconvalleymoaa.org/iddecal.html 
 
VETERAN BENEFITS 
  For veterans benefits and more connect with eBenefits at https://www.ebenefits.va.gov/  

 

http://www.calmoaa.org/index.php?option=com_content&view=category&layout=blog&id=15&It
http://siliconvalleymoaa.org/link.html
http://www.sjpd.org/joinsjpdblue/Veterans.html
https://h2h.jobs/
http://www.calvet.ca.gov/
http://www.donhr.navy.mil/
http://www.cops.usdoj.gov/Default.asp?Item=2630
http://www.va.gov/jobs/
http://siliconvalleymoaa.org/medpharm.html
http://siliconvalleymoaa.org/iddecal.html
https://www.ebenefits.va.gov/
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PERSONAL AFFAIRS 
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PERSONAL AFFAIRS 
 
TOPS/ Latest good info on Job Networking 
 
How to build your living resume on Linkedin 
<http://www.linkedin.com/e/-a13g74-heznnpv4-7/ava/227932167/4058911/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=3P2DPipnel5RI1> 
 
Setting Yourself Apart 
<http://www.linkedin.com/e/-a13g74-heznnpv4-7/ava/227878202/4058911/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=1RQaGsMk6l5RI1> 
 
10 Phrases That Are Holding Your Career Back - Forbes 
<http://www.linkedin.com/e/-a13g74-heznnpv4-7/ava/227842354/4058911/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=3snSDESCul5RI1> 
 
Is Applying for Jobs Online an Effective Way to Find Work? 
<http://www.linkedin.com/e/-a13g74-hezn4tvw-6t/vai/164686/227703028/member/e 
ml-anet_dig-b_pd-ttl-cn/?hs=false&tok=3mDtGZZPe75RI1> 
 
Savvy Strategies For Overcoming Unspoken Age-Bias 
<http://www.linkedin.com/e/-a13g74-hey5n7xe-1n/ava/226880026/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=1G74wPhD-J4lI1> 
 
How LinkedIn REALLY works 
<http://www.linkedin.com/e/-a13g74-hey5jch6-22/ava/227737443/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=07ucrHdUmG4lI1> 
 
Kathryn Troutman is providing FREE FED Job Search webinars! 
<http://www.linkedin.com/e/-a13g74-hey5jch6-22/ava/227724708/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=2GGAD_IYyG4lI1> 
 
Finally, a social network exclusive to the military community and those who 
support them. iPad giveaway each month, and you don't have to get bombarded 
with forced ads http://www.milnetwork.com 
<http://www.linkedin.com/e/-a13g74-hey5jch6-22/ava/227681913/164686/eml-anetdig-b_nd-
pst_ttle-cn/?hs=false&tok=2nomYt3zKG4lI1> 
 
How to get that computer to send your résumé to a real person 
<http://www.linkedin.com/e/-a13g74-hf13xdju-3j/ava/228274450/1880575/eml-anet_dig-b_nd-
pst_ttle-cn/?hs=false&tok=2pHZe2Jxhd7lI1> 
 
(cont. on the next page)  
  

http://www.linkedin.com/e/-a13g74-heznnpv4-7/ava/227932167/4058911/eml-anet
http://www.linkedin.com/e/-a13g74-heznnpv4-7/ava/227878202/4058911/eml-anet
http://www.linkedin.com/e/-a13g74-heznnpv4-7/ava/227842354/4058911/eml-anet
http://www.linkedin.com/e/-a13g74-hezn4tvw-6t/vai/164686/227703028/member/e
http://www.linkedin.com/e/-a13g74-hey5n7xe-1n/ava/226880026/4058911/eml-ane
http://www.linkedin.com/e/-a13g74-hey5jch6-22/ava/227737443/164686/eml-anet
http://www.linkedin.com/e/-a13g74-hey5jch6-22/ava/227724708/164686/eml-anet
http://www.milnetwork.com
http://www.linkedin.com/e/-a13g74-hey5jch6-22/ava/227681913/164686/eml-anetdig-b_nd-pst_
http://www.linkedin.com/e/-a13g74-hf13xdju-3j/ava/228274450/1880575/eml-anet_dig-b_nd-pst_
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PERSONAL AFFAIRS 
 
TOPS/ Latest good info on Job Networking cont. 
 
The Most Common Lies On Resumes 
<http://www.linkedin.com/e/-a13g74-hf16mfef-59/ava/228046721/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=0wD37PlKqo7lI1> 
 
Four things that make your resume look dated 
<http://www.linkedin.com/e/-a13g74-hf2r080z-6p/vai/1800872/227732277/member/ 
eml-anet_dig-b_pd-ttl-cn/?hs=false&tok=1zIEHiiqf28RI1> 
 
How A Strong Social Network Furthers Your Career - Social-Hire 
<http://www.linkedin.com/e/-a13g74-hf2r080z-6p/ava/228373300/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2opUCEUHP28RI1> 
 
“Follow Your Passion” SUCKS as Career Advice 
<http://www.linkedin.com/e/-a13g74-hf2r080z-6p/ava/228666617/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2OI4xWYdL28RI1> 
 
How do you know if you have a great resume and LinkedIn profile? 
<http://www.linkedin.com/e/-a13g74-hf2r080z-6p/ava/221710053/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3i1uN1ebX28RI1> 
 
Why you will (or will not) get a job 
<http://www.linkedin.com/e/-a13g74-hf404023-h/ava/228956838/164686/eml-anet_ 
dig-b_nd-pst_ttle-cn/?hs=false&tok=3CE7-Kf5iNa5I1> 
 
Is shaving experience off your résumé a good idea? 
<http://www.linkedin.com/e/-a13g74-hf3z9kut-v/ava/229034887/1880575/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=0tnhk7muGpa5I1> 
 
Mishandling Salary Negotiations 
<http://www.linkedin.com/e/-a13g74-hf3z9kut-v/ava/229028092/1880575/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=0vGKR0hOupa5I1> 
 
What Do You Do Better Than Anyone Else? 
<http://www.linkedin.com/e/-a13g74-hf3z9kut-v/ava/228950491/1880575/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=3mJeasw-Wpa5I1> 
 
The Importance of Networking, the Hidden Job Market and Recruiter Relevancy 
<http://www.linkedin.com/e/-a13g74-hf421mbn-5/vai/4058911/228405230/member/e 
ml-anet_dig-b_pd-ttl-cn/?hs=false&tok=2eTaPA5M3Da5I1> 
 
Personal Branding 
<http://www.linkedin.com/e/-a13g74-hf421mbn-5/ava/228989118/4058911/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=3-WlM3W7vDa5I1> 
(cont. on the next page)  
 
	  
 

http://www.linkedin.com/e/-a13g74-hf16mfef-59/ava/228046721/4058911/eml-ane
http://www.linkedin.com/e/-a13g74-hf2r080z-6p/vai/1800872/227732277/member/
http://www.linkedin.com/e/-a13g74-hf2r080z-6p/ava/228373300/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hf2r080z-6p/ava/228666617/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hf2r080z-6p/ava/221710053/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hf404023-h/ava/228956838/164686/eml-anet_
http://www.linkedin.com/e/-a13g74-hf3z9kut-v/ava/229034887/1880575/eml-anet
http://www.linkedin.com/e/-a13g74-hf3z9kut-v/ava/229028092/1880575/eml-anet
http://www.linkedin.com/e/-a13g74-hf3z9kut-v/ava/228950491/1880575/eml-anet
http://www.linkedin.com/e/-a13g74-hf421mbn-5/vai/4058911/228405230/member/e
http://www.linkedin.com/e/-a13g74-hf421mbn-5/ava/228989118/4058911/eml-anet
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PERSONAL AFFAIRS 
 
TOPS/ Latest good info on Job Networking cont. 
 
Article: Why Your Kid Can't Get a Job - Forbes 
<http://www.linkedin.com/e/-a13g74-hf421mbn-5/ava/228941738/4058911/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=1eRWbYiXzDa5I1> 
 
Self-employed: Crave it or Fear it? 
<http://www.linkedin.com/e/-a13g74-hf421mbn-5/ava/228832713/4058911/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=3vFBPKGcHDa5I1> 
 
Know anyone who is still not linked into LinkedIn?/ 
<http://www.linkedin.com/e/-a13g74-hf5fd1dj-30/ava/229349936/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=1L8zDV9c5cbBI1> 
 
Veterans, Citizenship and Entrepreneurship 
<http://www.linkedin.com/e/-a13g74-hf5fd1dj-30/ava/229312956/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=03P60gjtJcbBI1> 
 
That Resume Ojective Statement? YES or NO? 
<http://www.linkedin.com/e/-a13g74-hf5fd1dj-30/ava/229183651/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=0s7a-uQ2xcbBI1> 

http://www.linkedin.com/e/-a13g74-hf421mbn-5/ava/228941738/4058911/eml-anet
http://www.linkedin.com/e/-a13g74-hf421mbn-5/ava/228832713/4058911/eml-anet
http://www.linkedin.com/e/-a13g74-hf5fd1dj-30/ava/229349936/164686/eml-anet
http://www.linkedin.com/e/-a13g74-hf5fd1dj-30/ava/229312956/164686/eml-anet
http://www.linkedin.com/e/-a13g74-hf5fd1dj-30/ava/229183651/164686/eml-anet
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PERSONAL AFFAIRS 
 
ELLIS GATE OPERATING HOURS 
 

From now until sometime in May the Ellis St. gate open from 0600-1800 hours, Monday-
Friday. Closed weekend and holidays.   
 

The gate is supposed to be open in-bound on UTA's by SFS personnel and the out-bound lane at the 
end of UTA's.  
____________________ 
MIKE SAMPOGNARO 
	  	  
REPORTING DEATHS  
 
 Members can report the death of a retiree locally through the Retiree Activity Office (RAO).  
 The phone number is 650- 603-8047. 
 You can also notify a MOAA member’s death to: MOAA: 

 Attn: MSC, 201 N Washington St, Alexandria, VA 22314-2539.  
 Or call 1-800-234-6622 Or: E-mail: mailto:msc@moaa.org.  

 
	  

	   

 

mailto:msc@moaa.org
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Membership Application and Renewal Form 
 

Silicon Valley Chapter Military Officers Association of America Mail to:  
SVC-MOAA 
P.O. Box 2 

Moffett Federal Airfield, CA 94035 
 

Membership Application and Renewal Form Date________________  
Enroll Me As: New Member_____Renewing Member_____Aux Member____ 
Annual Dues: $26.00 $__________ 
(Auxiliary – Dues are not charged, donations gratefully accepted) Donations to SVC Fund
 $__________ Donations to Scholarship Fund $__________ Donations to PAWS
 $__________ Donation to USO $__________ (All Donations are Tax Deductible) 
Total: $____________Make checks payable to SVC-MOAA and mail to above address.  
 
Please complete all applicable blanks 
 
Status: Active___Reserve____ Guard___Retired____Former Officer___ Widow(er)______ 
 
Name:__________________________________/__________________/_____/__________/_________  
                                       Last                                              First                 MI  Rank         Service 
 
Address:_________________________________________/___________ 
                   Number Street (P.O. Box, etc.)                          Apt/Suite 
 
City____________________State_______Zip_________/______Spouse’s Name_____________ 

                                                                             5 Digit       4 Digit 

Phone (____)_________________________ E-mail ________________________________ 

SVC Dues are due 1 January and are separate from National MOAA Dues. SVC Dues support the 
Bulletin and Administrative functions. Luncheons are self-supporting. Dues are not prorated. 
Donations can be made to the Silicon Valley Chapter’s general fund and/or the various funds listed 
above. 
If you are a new chapter member, please advise us how you learned about this chapter. 
_________________________________________________________________________
_________________________________________________________________________ 
 
For present members we are trying to update and enhance our records; so please provide the month 

and year you joined the SVC.   _______________ 

Are you a National MOAA Member?_____________     
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LUNCHEON 

 
LOCATION – BILTMORE HOTEL – 2151 LAURELWOOD RD, SANTA CLARA, 
CA DIRECTIONS: Going North on Hwy 101: Exit at Montague/San Tomas, then 
Montague; then Right on Laurelwood. Going South on Hwy 101: Exit at Montague/San 
Tomas, then Montague, then Right on Laurelwood. 
 
 
--------------------------------------------------Cut Here----------------------------------------------- 
 
 

****LUNCHEON RESERVATION FORM**** 
Deadline to reach SVC no later than 10 May 

 
If you have not sent in your reservation form by the above date and still wish to attend, 

please call Jay Craddock, 650-968-0446 
 
LUNCHEON PRICE - $26.00 Times: Social Hour 11:00 AM, Luncheon 11:45 AM 
Please reserve _______ places for the 16 May Luncheon  
A TOTAL of $__________________ including a donation of $_______ for (circle one) 
Scholarship, PAWS, USO, or undesignated donation 
 
Make checks payable to: PROGRAM CHAIR-SVC 
 
Mail to: LTC Jay Craddock 
  1448 Fallen Leaf Lane 
  Los Altos, CA 94024-5809 
 
RESERVE IN THE NAME OF: ____________________________ 
Telephone: ______________________________________________  
MENU: Buffet - Two hot entrees with vegetables. Assorted breads and rolls. 
Desserts. Coffee and tea. 
 
NAMES OF PERSONS WHO ARE INCLUDED IN YOUR PAYMENT 
_______________________________________________________________________ 
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ADVERTISEMENTS 
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ATTENTION 
Our chapter is pleased to welcome and offer businesses in the area with a great opportunity to post your 

advertisements in this eBulletin and the hardcopy bulletin.  For just $100 one gets 365 days of advertising. 
Interested?  Just contact Neil Miles at 408-929-1142 or email njmlem@gmail.com. 




