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CALENDAR OF EVENTS 
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         18 April                Luncheon                         11:00 AM 
    2 May                    Board Meeting                 10:00 AM 
         16 May                    Luncheon                         11:00 AM 

LUNCHEON PROGRAM 
18 April 2013 

Social Hour: 11:00 AM       Luncheon: 11:45 AM 
 

 
LCDR Theodore M. Robinson, USNR (RET) 

For more information see Section E 
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PRESIDENT”S PERSPECTIVE 
 
 The leadership POW recap below is a fitting tribute to Medal of Honor holder VADM 
Jim Stockdale. In 1959 LCDR Stockdale was in Airwing 5, deploying to the Far East on 
USS Midway; as part of the same Airwing, this was my first deployment. He was a role 
model for the junior officers throughout the Wing. In 1960, I reported to an A4 squadron at 
Moffett Field and then CDR Stockdale was a graduate student at Stanford. He flew F8 
Crusaders at Moffett whenever he could and noticed I was struggling in my assigned 
duties; unbeknownst to me, he interceded to change my assignment, helping get my career 
back on track. When he was captured in September 1965, I was serving on the first of my 5 
deployments to Vietnam. While I completed over 400 missions, I was painfully aware he 
and many other POWS, my friends of long standing, were even more in harms way. 
 
 After his 7 ½ years of captivity ended and he had recuperated from his injuries, then 
RADM Stockdale was the flag officer assigned to the USS Oriskany, where I was the 
Operations Officer. VADM Stockdale’s legacy provides a touchstone of duty, service, 
leadership and mentoring in the finest demonstration of professional military values. 
 

I was honored to have known him. 
Paul 
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	  BULLETIN EDITOR 
	  	  
     Lt. Col. Keith Giles, USAF-Ret, has been The Bulletin editor for many years and it’s time for a 
change.  He’s ready to take his place at a chapter luncheon table and simply enjoy the camaraderie, a nice 
meal, an often entertaining speaker, and good cheer.  And he’s earned his retirement!	  
	  	  
     On that basis, the chapter has a current opening for a print newsletter editor, a member with computer 
skills, knowledge of desktop publishing, some sense of creativity and innovation, and a basic interest in 
producing a timely and informative newsletter.  This is the perfect service opportunity for someone who 
would like to gain self-satisfaction through interpersonal communication and the written word.	  
	  	  
     Most of the content is likely to be provided; chapter members have been faithful offering drafts on a 
wide variety of topics.  A special computer program is available; an EXCEL spreadsheet is used to 
maintain the membership and mailing databases.  The task is to assemble appropriate content, create an 
effective layout about a month in advance of publication, maintain liaison with the printer, and supervise 
distribution.  The newsletter will be posted to the chapter’s website.	  
	  	  
     Finding a new editor is a critical issue, one which could result in serious consequences for the chapter 
should no member volunteer.  Members who would like to express an interest in this opportunity are urged 
to contact Lt. Col. Keith Giles, USAF-Ret current Bulletin editor, telephone 1-408-244-9401, or Lt. Col. 
Neil Miles, USAF-Ret current eBulletin editor, telephone 1-408-929-1142. 
 
 
BOOKKEEPER NEEDED 
	  	  
     The California Council of Chapters (CALMOAA) has asked Silicon Valley Chapter to provide a 
volunteer bookkeeper/accountant for a short term assignment to validate the Council’s financial records.  
The task is expected to take not more than an hour or two with the work done in Menlo Park, and it is 
hoped the job can be completed no later than April 15th.	  
	  	  
     Conducting a validation study of noncomplex financial records such as income and expense statements 
will require basic education and experience with accounting reports.  The Council’s treasurer is a Certified 
Public Accountant who has been maintaining the records himself and everything is expected to be in good 
order.  He said, “I would like to find someone qualified to help the Council with this because it’s a very 
small job and I don’t want to take added time to train someone.”	  
	  	  

     If you can and will help with this effort, please contact CDR Albert Mouns, USN (RET) in 
Cupertino, telephone 1-800-257-5629.  Accepting this assignment would be just another way to make a 
difference.	  
__________________________________________________________________________	  
SOURCE: CAPT Warren G. McDonald, USCG (RET), CALMOAA Treasurer, Menlo Park, 
telephone (650) 326-4766 
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DISTINGUISHED WARFARE MEDAL 
	  	  
     The Secretary of Defense recently created by administrative action a new medal called the Distinguished 
Warfare Medal that outranks both the Bronze Star and the Purple Heart. The new medal will be awarded to 
personnel such as drone operators and cyber warfare specialists stationed out of harm’s way.	  
	  	  
     Many armed forces personnel believe there is no way such a new non-combat decoration should be 
senior in precedence to the Bronze Stars and Purple Hearts that commemorate the valor and bloodshed of 
American personnel who have served in actual combat. It is wrong, an insult, and an injustice.	  
	  	  
     Some military organizations are suggesting that members call, write, or email the President and their 
representatives in Congress and demand that the new medal be downgraded in precedence or eliminated 
entirely.	  	  
	  
     Board members at the meeting of March 7th discussed the possibility of the chapter sending a letter to 
legislators indicating that the medal could quickly deteriorate into a morale issue; however the board 
concluded it would be better for members to take individual action as appropriate. 
 
There is a petition at this site: 
Secretary	  of	  defense:	  Say	  NO	  to	  the	  Distinguished	  Warfare	  Medal's	  order	  of	  precedence	  
_____________________	  
SOURCE: Board Minutes   
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OFFICERS,  BOARD,  AND  CHAIRS 
PRESIDENT:  CAPT   Paul  Barrish  USN    408-356-7531  
1st  VP:  LTC  Mike  Sampognaro   USAF    408-779-7389 
2nd  VP:  LTC  Jay  Craddock  USAF    650-968-0446 
Secretary:  COL  Warren  Enos  AUS      408-245-2217  
Treasurer:  CAPT   Lloyd  McBeth USN       408-241-3514  
 

DIRECTORS 
CWO4  Pat  Clark   USA        408-267-0135   
CDR  V.A.  Eagye   USN        408-733-3177   
COL  Keith  Giles  USAF        408-244-9401 
CDR  Ralph  Hunt  USN        650-967-8467   
LTC  Neil  J. Miles  USAF        408-929-1142   
CDR  Al  Mouns  USN        408-257-5629 
  

COMMITTEE CHAIRS 
Auxiliary Liaison  
   Mrs Patricia Pogue Auxiliary         650-948-4303 
Chaplain   
  Fred Tittle   USMC      650-961-2019 
Commissary/Exchange Advisory  
 CDR  Ralph  Hunt   USN               650-967-8467  
 Mrs Patricia Pogue  Auxiliary         650-948-4303 
Friends-in-Need (FIN) Program 
  CDR Al Mouns  USN          408-257-5629 
Programs 
  LTC Jesse Craddock USAF              650-968-0446   
ROTC 
  CWO4 Patrick Clark USA        408-267-0135 
CALMOAA Liason  
 CAPT  Paul  Barrish   USN              408-245-2217 
ROA Liaison 
  COL Warren B. Enos AUS       408-245-2217 
Membership/Recruitment 
  COL Warren B. Enos AUS       408-245-2217  
Sergeant at Arms 
  CDR  Ralph  Hunt   USN               650-967-8467  
Scholarship 
  CAPT Paul Barrish  USN       408-356-7531  
Travel (Space-A Advisory) 
  CDR V.A. Eagye            USN       408-733-3177  
Web Master 
 LTC Mike Sampognaro     USAF        408-779-7389 
Veterans Advocacy 
 LTC Neil J. Miles    USAF            408-929-1142
  
  
 
 

VETERAN AFFAIRS 
CALENDAR OF EVENTS 

FOR April 2013 
 
 
Thursday, 11 April 2013 Hiring Our Heroes Job 
Fair, 10:00a.m.-1:00p.m. 
Location: American Legion Post #318, 1504 
Minnesota Avenue, San Jose, CA 
Contact: 202-463-5807 
 
Saturday, 13 April: The 8th Annual Veterans & 
Their Families Resource Faire, 1000-1400 
Location: Santa Clara County Fairgrounds, Fiesta 
Bldg., 344 Tully Rd., San Jose, CA 95111 
95652 
See Section D for more details 
 
Friday, 19 April: 2nd Annual Fix-It Event, 0900-
1400 
Location: War Memorial Veterans Bldg., 401 Van 
Ness Ave., Room 207, San Francisco, CA  
95652 
Contact: Richard Steffen of Jackie Speier’s Office 
Richard.steffen@mail.house.gov  
or call 1-650-342-0300 
 
Wednesday,  24 April:  Veterans Town 
Hall/Collaborative, (2 sessions) 9:00a.m.-11:00a.m. 
& 5:00p.m.-7:00p.m. 
Location: 401 Van Ness Avenue, Room 207, 2nd Floor, 
San Francisco, CA (parking located below Civic Center 
Plaza) 
Contact: Eddie Ramirez 415-740-4399 
 
 
 
 
 
 
 
 
 
 
 

SVC MEMBERSHIP REPORT As of March 2013                
Members                       158 
Auxiliary Members  44     	  
Total                              202             	  
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LEGISLATIVE NOTES 
 

HOW WILL SEQUESTRATION AFFECT YOU? 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sequestration began on March 1, and we’re beginning to learn some specifics on how it will affect 
military people and families. 
 
Beginning in early April, commissaries will be closed every Wednesday to accommodate a $130-
million cut to the commissary budget this year. 
 
By late April, roughly 700,000 civilian employees will be furloughed for one day a week for 22 
weeks. That amounts to a 20% pay cut over the course of six months. These furloughs threaten to 
diminish readiness, slow or reduce availability of military-provided services, and depress local 
economies in areas with high DoD civilian populations. 
 
For example, furloughs could make it tougher to get appointments in military hospitals and clinics, 
and funding cuts could delay claims processing and payments to civilian providers.  
 
Military education funding will also take a hit in the coming months. The Army and Marine Corps 
already have announced suspension of military tuition assistance, military schools will be 
furloughing teachers, and community schools serving significant populations of military children will 
suffer cuts in military funding support. 
 
Finally, if sequestration is left unaltered for the out-years, it likely will drive more cuts in military 
force levels. Over 100,000 additional servicemembers may be forced from service as a result of these 
budget cuts, disrupting careers and likely forcing additional burdens on those who remain in uniform. 
 
Are you and your family feeling any effects from sequestration yet, or do you expect to? 
 
Take MOAA’s short survey. Your participation will help establish a baseline that we’ll update with 
further surveys every two months or so to help assess the progressive effects of sequestration on real 
people.  
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 LEGISLATIVE NOTES 
 
AB 556 
 

AB 556, as introduced, Salas. Fair Employment and Housing Act: military veterans.  Existing law, the 
California Fair Employment and Housing Act, protects and safeguards the right and opportunity of all persons 
to seek, obtain, and hold employment without discrimination or abridgment on account of race, religious 
creed, color, national origin, ancestry, physical disability, mental disability, medical condition, genetic 
information, marital status, sex, gender, gender identity, gender expression, age, or sexual orientation. 
 

This bill would add “military and veteran status,” as defined, to the list of categories protected from 
discrimination under the act. This bill would also provide an exemption for an inquiry by an employer 
regarding military or veteran status for the purpose of awarding a veteran’s preference as permitted by law. 
 
ISSUE 
Currently, there are limited protections in place against employment discrimination for veterans and 
members of the U.S. military and their respective reserves, U.S. and California National Guard. However, 
discrimination may be hard to prove, and therefore, it is necessary to discourage inquiry that could lead to 
unfair, and illegal, employment practices. 
 
There is a need to limit the employer’s ability to discriminate against members and veterans during job 
interviews, training that will lead to employment, or once employment is awarded, which would thereafter 
lead to wrongful termination. 
 
Veterans face the highest unemployment rate among Californians, peaking at 43% in October of 2012. This 
number may potentially increase because of military members transitioning into the civilian world. 
 
According to data from the U.S. Equal Employment Opportunity Commission: 
 
•  The Number of cases of Post-Traumatic Stress Disorder (PTSD) discrimination filed totaled 593 under the 
American Disabilities Act (ADA) in fiscal year 2011 and has increased every year since 2006. 
•   The U.S. Department of Veterans Affairs estimates that PTSD afflicts: 
•   11 percent of veterans of the war in Afghanistan 
•   20 percent of Iraqi war veterans 
 
Yet it is common misunderstanding that the number is much higher, and that the majority of military 
members and veterans suffer from PTSD and other psychological impairments. This misunderstanding of its 
prevalence leads to discrimination against a veteran or military member from an employer, and is most likely 
to blame for the rising number of discrimination cases since 2006. 
 
EXISTING LAW 
Protects individuals from employment discrimination on the basis of race, religious creed, color, national 
origin, ancestry, physical disability, mental disability, medical condition, genetic information, marital status, 
sex, gender, gender identity, gender expression, age, or sexual orientation. 
_____________ 
Rodney Baltazar 
Legislative Aide, Office of Assemblymember Rudy Salas, 32 A.D 
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CHAPTER ACTIVITIES 
 

30th Annual Blue & Gold 
 
 As a Friend of Spartan Veterans, I was invited by our Chair, Burga Santiago, to attend this award 
luncheon, which is for San Jose Law Enforcement and Firefighters.  I am also pleased to share with you 
the commendations given to these two firefighters, Fire Captain Lorin Engler and Fire Engineer Jamie 
Kerin.  It was a great yet somber affair that can only remind one what these civil servants do for our 
communities. 
 
Thank, you, 
Neil J. Miles, Editor  
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CHAPTER ACTIVITIES 
 

VETERANS & THEIR FAMILIES RESOURCE FAIR 

     On April 13 there is to be a fair for our veterans, and I hear they are looking for volunteers for the 
event.  This is a great time to support our vets, especially those that have recently returned; so if you have 
the inclination to assist, please contact the San Jose Vet Center at 1-408-993-0729. 
 
Neil 
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LUNCHEON  SPEAKERS 
 

APRIL SPEAKER 
 

 
LCDR Theodore M. Robinson, USNR (RET) 

 
  In September 2012 LCDR Theodore M. Robinson, USNR (RET), now in his early 90s, provided 
chapter members with an eyewitness account of the rescue of John F. Kennedy when PT-109 was sliced in 
two by a Japanese destroyer.  He later assumed command of Landing Ship Tank (LST) 1062 and was 
successful extracting an Army unit that had been trapped behind enemy lines, with the operation taking 
place under hostile fire and during a typhoon.  These are some of the most exciting and emotional true 
combat stories ever to come out of the Pacific war, and they and many others have been recorded in his 
466 page 2008 book, “Water in My Veins.” 
 
      LCDR Robinson returns as the chapter’s April speaker and will speak on “The Matthew Perry of 
WWII,” a reference to the Perry who, with Japan having been a closed country since the 17th Century, 
sailed into Tokyo Bay in 1853 with four warships and convinced the Emperor he should open up—or else.  
Almost a century later Robinson’s ship was the first to go into a Japanese dry dock after the country had 
been closed for almost four years; he was ordered to undertake repairs after having sustained damage to a 
propeller. 
 
      It was quite an experience to enter a Japanese naval base alone and completely surrounded by the 
former enemy and to have his ship worked on by Japanese crews.  His experiences there in the early days 
might be sub-titled “My long journey from hate to love of the Japanese people,” as he went from hating 
them to loving them and from killing them to helping them.  It was an emotional roller coaster ride and is 
now the basis for a good story.  LCDR Robinson now calls this presentation “What a Beautiful Way to 
End a War!” 
 
 
(cont. on next page) 
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LUNCHEON  SPEAKERS 
 
APRIL SPEAKER (cont.) 
	  
  As the war concluded on August 15, 1945 Robinson’s ship was off Okinawa and the crew followed 
the custom of raising a broom to the masthead indicating they had swept the enemy from the seas.  The 
war was over and LST 1062 had not lost a man in enemy action.  Then his ship was ordered to deliver a 
load of tanks and other equipment to the Yokosuka Naval Base just south of Tokyo and to return to 
Okinawa for a second load.  At that point a typhoon set in and, during efforts to avoid other vessels, the 
crew nicked the starboard propeller. LCDR Robinson’s account of moving through sometimes sixty foot 
high seas and then going ashore and confronting Japanese men, women and children is truly fascinating. 
 
      So Robinson and his crew found themselves the only Americans anywhere near the major naval 
base in all of Japan.  The environment at times was perceived as threatening, sometimes terrifying, and yet 
when the Emperor told the Japanese to surrender and obey the Americans they did so.  He gives any 
number of examples of Japanese behavior.  Robinson tells the reasons why for a long time he literally 
hated the enemy, and on one occasion went up the gangplank of a nearby Japanese destroyer with the 
demeanor of Alexander the Great, and to the hostile stares of the entire crew. What happened, the 
outcome, will be a real surprise. 
 
      LCDR Robinson has many experiences, stories to tell, about his travels in and around the Japanese 
mainland, his encounters with the people, and over time how he changed his outlook on many issues.  He 
had arrived in Japan as a conquering hero, bent on revenge, but without any direction from above, and yet 
switched to a humanitarian role of helping a beaten enemy to their feet.  He still remembers the smiling 
faces of dockyard families whose lives he turned from desperation to hope.  And thus he ended a long 
journey from hate to love of the Japanese people. 
______________________________________ 
SOURCE:  LCDR Ted Robinson, USNR (RET)   
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LUNCHEON  SPEAKERS 
 

MARCH SPEAKERS 
VETERANS MEMORIAL	  

	  	  

     The Internal Revenue Service just granted 501 (c)(3) non-profit status to a small committee of veterans 
and patriotic volunteers who recently gave birth to a new Foundation known as the Veterans Memorial & 
Support Foundation of Los Gatos.  The Foundation intends to erect and manage in perpetuity, a memorial 
in downtown Los Gatos, one that celebrates freedom and gives tribute to service members and veterans of 
the United States Army, Navy, Air Force, Marines, and Coast Guard. 	  
	  	  
     The March luncheon featured a team of board member speakers who described the Foundation, its 
mission, and current planning which should have a memorial in place within two years.  Following an 
introduction by Los Gatos resident and MOAA member MG Kent Hillhouse, USA (RET), Ellen Manzo, 
with experience as an AT&T senior executive, staunch veteran’s advocate/supporter and Foundation 
Marketing Director, began with a very professional and creative short video listing the nation’s wars since 
WWI to the present and suggested that veterans should be honored for providing the benefits of freedom 
Americans enjoy today.  Los Gatos is a gem of a town, steeped in history, picturesque, even having “cats,” 
where new dawns break over open skies, and life is good…except for many armed forces personnel who 
have made sacrifices for the nation.  Building on a tradition of honoring veterans, Los Gatos is a perfect 
location for a very special memorial, one not for just Los Gatos but for all of Silicon Valley. 
 
      Mr. Robert A. Whittaker III, Foundation Vice President, who grew up in Lafayette and served in the 
U.S. Navy for more than 27 years described the organization’s mission which is to build and maintain a 
tribute to U.S. military members and veterans; honor military members and veterans past, present & future; 
educate the community; and, provide humanitarian support.  Whittaker said, “the memorial will serve as a 
vehicle to provide activities on Veterans Day, Memorial Day, and other appropriate occasions.”  The 
memorial is intended to recognize the courage and loyalty demonstrated by the brave men and women who 
have fought in conflicts, cataclysmic war and in so many ways, defend the freedom that defines America. 
 
      CAPT John Bond, USN (RET), a long-time naval aviator and later Doctor of Dental Surgery (DDS), 
provided a timeline for development of the memorial.  With a sense of excitement he said, “The Foundation 
received its non-profit status in only 69 days when it often takes between 10 and 20 months to conclude the 
effort.”  On November 5th a presentation was made to the Town Council; on November 19th the Council 
gave its ok to the concept and asked the Foundation to create proposals for location and design of the 
military tribute to be located tentatively at the Civic Center; requests are now being made of local artists to 
provide a series of design renderings; coordination is underway with the Parks and Public Works 
Department.  The memorial will be situated in a very beautiful location in close proximity to the 
square, a new library, a relocated Museum of Los Gatos, and a bookstore, all surrounded with lavish 
landscaping.	  
	   (cont. on the next page) 
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LUNCHEON  SPEAKERS 
 

MARCH SPEAKERS (cont.) 
 
       Foundation President and Vietnam Veteran Michael Frangadakis, currently a master sergeant with the 
California State Reserve and personnel recruiter, stated that interested persons can participate by making 
financial donations ($1-2 million likely needed) or serving as a volunteer in a wide variety of 
administrative roles.  Full information about memorial plans, the Foundation, and opportunities for service 
and support can be found at the organization’s website here: http://honoravet.org/.	  
_________________________	  
SOURCE: Luncheon Speakers       

http://honoravet.org/.	 �
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THE IN BOX 
 

MEMBERSHIP 2013 
  Chapter Recruiting 2013 is a new initiative now underway with MOAA making a pivot away from 
recruiting national members (Give Me 10! with its financial incentives) to an effort to attract national 
members into the local chapter.  Chapters will now have financial incentives to recruit new members.	  
	  	  
     Beginning in late February chapters were to receive so-called prospect lists, a roster of national 
members in the chapter’s area who are not members of the chapter, and national has urged chapters to 
contact the members and invite them to join locally.  The roster arrived via e-mail on March 7th but the 
technology used is so complex more than 50 of 415 chapters, including SVC chapter, have not been 
able to open it.  MOAA representatives are working the problem and tell us they’ll be in contact again 
soon.	  
	  	  
     The roster is the same group of members who recently received the Military Officer Magazine 
cover-wrap invitation to join the local chapter; SVC had 12 members express an initial interest in 
membership, yet only 7 actually completed an application and joined the chapter.  There were no costs 
involved to the new member as MOAA would reimburse a share of the dues.	  
	  	  
     One thing is very clear:  For Chapter Recruiting 2013 program to succeed, a membership committee 
of 5 or 6 chapter members is needed; it is not possible for the Membership Committee Chair to do the 
job alone.  It just won’t work.  Our initial effort will be to distribute 5 names and contact information 
to our willing members and ask them to perhaps telephone the prospect and invite them to join the 
chapter; a script outline, with appropriate appeal, will be provided.  We’ll start that soon, or at least as 
soon after we can gain access to the roster,  and we’ll just have to see what happens.	  
	  
     Members who wish to assist with this new chapter membership 2013 drive and help grow the 
chapter are encouraged to contact CAPT Paul Barrish, USN (RET), President, telephone 1-408-356-
7531 or COL Warren Enos, AUS (RET), Membership Chair, telephone 1-408-245-2217.  Chapter 
recruiting can be an interesting outreach and one almost guaranteed to make a difference.	  
_____________________	  
SOURCE: Board Minutes     
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THE IN BOX 
 

As I See It - Assault on Officership 
 

 
 
March 21, 2013 
By Col. Steve Strobridge, USAF (Ret) 
 
Having spent my first three active-duty years as a training officer and commander at Basic Military 
School at Lackland AFB, Texas, I was appalled at the recent scandal involving multiple sexual assaults 
on basic trainees by their instructors. 
 
A couple of years ago, I was amazed that a flag officer was allowed to retire (at a lower grade) after 
being found to have intimidated a subordinate officer’s wife into having a relationship with him. 
 
More recently, I was surprised to hear a senior officer’s conviction for sexual assault had been 
overturned by the flag-officer convening authority. 
 
I’m shocked that significant numbers of females deployed to a combat zone report having been 
assaulted by their own brothers-in-arms in some cases by their superior officers. 
My female military friends say I’m naïve. 
 
And DoD’s own statistics seem to confirm that. 
 
According to DoD’s Sexual Assault Prevention and Response Office, about 19,000 servicemembers a 
year experience sexual assault, and the vast majority go unreported, in large measure because the 
victims believe nothing will be done or are afraid of retaliation or being labeled a troublemaker.  
 
Only 8 percent of reported cases end up going to trial.  
 
That seems a pretty low number, even considering the “he said, she said” potential. 
DoD leaders say they’re trying to establish a military culture that calls on bystanders to play a more 
active role in preventing sexual assault. A new public-service video features a male voice saying, 
“Preventing sexual assault is part of my duty.” 
 
No kidding. Have we sunk so low that we have to remind people in uniform that tolerating a felony is 
intolerable. 
 
(cont. on the next page) 
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THE IN BOX 
 

As I See It - Assault on Officership (cont.) 
 
Apparently so. Not long ago, Congress had to pass a law specifying that people found to have 
committed sexual assault must be separated from service, because that didn’t always happen. 
That’s a failure of officership, pure and simple. 
 
One of the first tenets of leadership is officers take care of their troops — ALL of their troops.  
Overlooking or making excuses for a felony is a failure of officership. Worse, it’s an assault on the 
core tenets of officership. 
 
Is it naïve to believe convicted felons should go to jail and that it’s wrong to reward a convicted felon 
with a military retirement rather than expulsion from service?  
 
Is it naïve to think officers especially senior officers who are supposed to be examples of leadership  
can’t be exempt from that rule? 
 
Wouldn’t strict and consistent enforcement of that rule be the best possible reminder of officers’ 
primary leadership responsibility? 

 
Copyright Military Officers Association. All rights reserved 
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THE IN BOX 
 

 
CONTACT YOUR LEGISLATORS! 
 
     In his April 2009 book, Wiser in Battle, Lieutenant General Ricardo S. Sanchez, former 
commander of coalition forces in Iraq, reports back from the front lines of the global war on terror to 
provide a comprehensive and chilling exploration of America’s historic military and foreign policy 
blunder.	  
	  	  
     In one part of the book he describes his plan to visit a friend while on a driving trip to Fort Riley, 
Kansas.  He stopped to see Major General Richard Boyle and his wife in Kilgore, Texas where the 
general had retired several years before.  The two officers had stayed in contact ever since first meeting 
at Fort Bragg when Boyle was assistant division commander and Sanchez was his young aide-de-
camp.	  
	  	  
     The two officers reminisced about the old days, with General Boyle expressing interest in 
Sanchez’s Desert Shield and Desert Storm experiences, and near the end of the weekend Sanchez 
asked Boyle what retirement from the Army had been like—and Sanchez was very surprised with the 
answer.	  
	  	  
     “Well, you know, Ric, it’s been very hard,” Boyle said.  “All the things you do, all the wonderful 
blessings you receive in the uniformed service of our country…it’s all great that you’ve done it.  But 
the Army, the system doesn’t really care.”	  
	  	  
     General Sanchez replied, “Really, sir?”	  
	  	  
     “Yeah, really, responded General Boyle.  Once I was retired, the Army didn’t care that I had given 
all those years.  It was almost as though I had never been in the service.  In the end, and you must 
never forget this, Ric, in the end the only thing you’ll have left is your family, your friends, and your 
faith.”	  
	  	  
     Are earned entitlements threatened today?  Contact your legislators!	  
______________________________________	  
SOURCE: LTG Ricardo Sanchez, USA (RET) 
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HANGAR ONE 
 

 
	  	  
     On March 1st, the federal government announced it will seek private bids for the restoration and 
reuse of Moffett Field’s Hangar One.  “It’s good news,” said Lenny Siegel, a member of the Save 
Hangar One Committee, “but it will still take a lot of hard work to get the hangar restored.”	  
	  	  
     Google co-founders Larry Page and Sergey Brin previously offered to foot the estimated $33 
million cost of restoring the hangar in exchange for permission to use part of it to store their corporate 
aircraft.  NASA never responded to the proposal, and now Blue City Holdings, a company that 
manages aircraft for the Google principals, has since signed on to be the primary tenant of a new $82 
million facility at Mineta San Jose International Airport, and the Google planes are likely to be based 
at that location.  At the same time, Google might need two locations and the company could still be 
interested in Hangar One.	  
	  	  
     In addition, The Air and Space West Educational Foundation also proposed turning the hangar into 
a museum, yet there are no funds available currently to make that happen.	  
	  	  
     The federal government's plans represent a critical change in direction for Hangar One.  Every 
effort will be made to keep Moffett Federal Airfield as a local and Bay Area public safety and national 
security asset, and home to the California Air National Guard’s 129th Rescue Wing.  While the 
primary objective is to facilitate the expeditious re-siding of Hangar One the Government will also 
consider proposals to manage the Moffett Federal Airfield.	  
	  	  
     General Services Administration (GSA) and NASA will work closely with the local community to 
explain the request for proposal (RFP) process and produce the desired outcomes.	  
_________________________________________	  
SOURCE: Adapted from San Jose Mercury Article  
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THANK YOU 
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AUXILIARY LEGISLATIVE ISSUES 
	  	  
     The MOAA Auxiliary Member Advisory Committee (AMAC) supports the association’s goals and 
advises the president about survivor’s issues, and it actively supports the legislative agenda including 
these military retiree and survivor goals for 2013:	  
	  	  
--Oppose military benefit changes that are inconsistent with service career sacrifices;	  
--Preserve full-inflation COLAs;	  
--End the deduction of VA disability compensation from military retired pay;	  
--End the offset of VA Dependency and Indemnity Compensation (DIC) from the military Survivor 
Benefit Plan (SBP) annuities;	  
--Implement a more equitable military disability retirement system;	  
--Restore VA DIC compensation for qualifying survivors who remarry after age 55;	  
--Reform to equalize the SBP calculation for a reservist who dies performing inactive duty training as 
the same for active duty deaths;	  
--Authorize survivors to retain a deceased retiree’s full final-month retired pay;	  
--Authorize SBP annuities to be paid to special needs trusts for permanently disabled children;	  
--Reform the Uniformed Services Former Spouses’ Protection Act; and	  
--Authorize Space-A Travel for gray area Guard/Reserve retirees and qualifying survivors.	  
	  	  
     The AMAC’s goal for 2013 is the elimination of the SBP/DIC offset.  Senator Bill Nelson plans to 
introduce a new bill soon and Representative Joe Wilson has introduced companion bill, H.R. 32.	  
	  	  
     The committee is trying to make progress expanding or extending the Special Survivor Indemnity 
Allowance (SSIA), currently set at $90 per month, which was designed to provide added income to 
surviving spouses whose SBP had been offset in whole or in part by DIC.  If funds become available 
but are not enough to eliminate the offset, the 2017 SSIA sunset provision should be extended, and if 
the offset is not completely repealed the committee supports extending SSIA until the offset is 
eliminated completely.	  
__________________	  
Source: The Affiliate	  
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TRICARE FOR LIFE FUNDING 
 

Part of our mission here at MOAA is to provide our members with 
accurate and useful information. I’d like to take that on and provide (a high level description) of how 
the funding mechanism for TFL gets executed. TFL is a wonderful earned benefit designed for those 
over age 65 retired military members. 
 
To recap some historical perspective, The Floyd D. Spence National Defense Authorization Act for 
Fiscal Year 2001, directed the establishment of the Medicare-Eligible Retiree Health Care Fund 
(acronym is MERHCF), to pay for Medicare-eligible retiree health care beginning in 2002 via a new 
program called TRICARE for Life. Prior to this, as many will remember, care for this group of 
beneficiaries was on a space-available basis at most Military Treatment Facilities. The MERHCF 
covers Medicare-eligible beneficiaries, regardless of age – both those who are already over age 65 as 
well as future retirees and their families. 
 
The original 2001 legislation also established an independent three-member DoD MERHCF Board of 
Actuaries appointed by the Secretary of Defense. Here is where the funding mechanism comes into 
play – Accrual deposits into the Fund are made by the Services, Coast Guard, Public Health Service 
and NOAA to cover future TFL expenses for the currently serving members and families once they 
attain age 65, which can be two to four decades from now. The funds are transferred out and into the 
Defense Health Program based on estimates of the cost of care actually provided each year. There is a 
separate deposit to the trust fund that is made by the Treasury Department to cover the “unfunded 
liability” for those who are already retired. 
 
As of Sept 30, 2011, the Fund had assets of over $163.6 billion to cover future expenses. The accrual 
funds requested for 2013 were $6.7 billion. 
 
The oversight of the Fund resides within DoD and is reported on annually. The office of the Under 
Secretary of Defense for Personnel and Readiness, through the Office of the Assistant Secretary of 
Defense for Health Affairs has as one of its missions the operational oversight of the defense health 
program which includes the MERHCF. The Defense Finance and Accounting Service (DFAS) 
provides accounting and investment services for the fund. 
_______________________________________ 
SOURCE: CAPT Kathryn M. Beasley, USN.Ret. 
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As I See It - Zombies Are After Your Health Care (cont.) 
 

 
 
Since the TFL-driven spurt in 2002-03, the rate of growth in military health costs has declined pretty 
steadily. In fact, DoD has taken advantage of that by reallocating almost $3 billion in unused health 
care funding to other DoD programs over the past three years. 
 
For FY 2012, DoD health costs grew only about 0.4 percent compared to FY 2011. 
And the rate will dampen further in coming years, as a result of: 

• pharmacy copay increases taking effect this year; 
• requirements for Medicare-eligibles to try mail-order or military pharmacies to refill 

maintenance medications for at least a year; and 
• the recently announced phase-out of TRICARE Prime for retirees who don’t live near military 

medical facilities. 
 
We’re under no illusions that the unreasoning zombies pressing attacks on your health care will care 
about these facts — or anything else besides coming after you. 
 
But you should. 
 
Because it’s your help in taking these truths to your legislators — the truths unthinking zombies won’t 
recognize — that will convince Congress you, your family, and other military beneficiaries aren’t 
breaking the Pentagon bank. 
 
SOURCE:MOAA 
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TRICARE IN TRANSITION 
 
     On April 1, 2013, the TRICARE West Region contract will transition to and be managed by United 
Healthcare Military & Veterans (UHC M&V). Transition information for TRICARE Beneficiaries can 
be found at the following link: 
     http://www.triwest.com/en/about-triwest/transition-update-center/ 
  
     Will there be a loss of benefits? 
  
     The company that facilitates the administration of your health care is changing from TriWest to 
UHC M&V. There will be no change to your TRICARE benefits, rates, deductibles or co-pays, unless 
changed by TRICARE policy or your eligibility changes. 
____________________________________ 
SOURCE: Triwest Transition Update Center. 
 
 
TRICARE OFFICE AT MOFFETT IS CLOSED 
 
As part of the transition the Moffett TRICARE office has been closed as of 15 FEB. 
 
The closest Tricare office is located in the Sillwell Community Center, and open M-F, 8-4:30. The 
address is the following: 
 
Presidio of Monterey 
4260 Gigling Road 
Seaside, CA 93955 
________________________________ 
SOURCE:  TRICARE WEST OFFICE 

http://www.triwest.com/en/about-triwest/transition-update-center/
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AUXILIARY CORNER (Survivor Benefits) 
	  	  

  The loss of a spouse, regardless of whether the death is sudden or the result of a long 
illness, is very traumatic for the surviving spouse. We are never emotionally prepared for the 
loss of a spouse, which creates a major life change. Among these changes are financial 
hardship, loss of role as a spouse or caregiver, loneliness, living single in a couple’s world, the 
loss of couple friends, and all the paperwork, which can be overwhelming. Yet, there is much 
we can do now to become aware and prepare for at least some of these changes in our lives.  
  

It’s very important to be aware of the location of wills, durable powers of attorney, 
living wills, insurance documents, safety deposit boxes and keys, checking and savings 
accounts, investments, and passwords to online accounts. We encourage setting aside, in a 
separate bank account, at least six months worth of living expenses for the surviving spouse to 
use until financial matters are settled.   

 
When a military retiree or an active duty servicemember dies, retired pay stops on the 

day of death. The surviving spouse and children might be entitled to many survivor benefits — 
medical insurance; pay; military ID cards with moral, welfare, and recreation privileges such 
as commissary and exchange; and other military privileges.   

 
The Survivor Benefit Plan (SBP) might be payable by DoD up to 55 percent of retired 

pay, depending on the level of the retiree’s participation upon retirement. Also, if the retiree 
dies of a service-connected illness or injury, the surviving spouse might be eligible for 
Dependency and Indemnity Compensation (DIC), payable by the VA. Under current law, SBP 
is reduced dollar for dollar up to the total value of DIC. If the death occurs on active duty post-
9/11, the servicemember is considered retired with 30 years of service at his or her current rank 
or rate. The surviving spouse will receive the survivor benefit on that basis, plus DIC as an 
offset. The spouse has the option to transfer this SBP benefit to a child and to receive DIC 
only, forfeiting SBP forever. In this case, SBP will end when the child reaches majority, at age 
18, or 22 if a full-time student. Remarriage affects both SBP and DIC, so be sure to check with 
each program before you proceed to the altar.   

 
Surviving spouses age 60 or older also may collect deceased spouses’ Social Security 

benefits. Younger survivors with children under age 16 also may collect these benefits if the 
survivors have worked enough quarters to be eligible. A child will receive the benefits until 
age 18.   

 
Contact MOAA, your chapter personal affairs officer, or your auxiliary liaison with 

questions. Check out MOAA booklets and checklists, available upon request, about organizing 
your personal affairs and other surviving spouse issues.   
____________________ 
SOURCE: The Affiliate 
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THE IN BOX 
 

MOFFETT COMMISSARY 
 

	  
	  

     Commissary Administrator Mr. Benito Eduardo made a short appearance at the February luncheon, 
showed a video of shopping opportunities and highlights, described the value of this particular benefit, 
and invited members to shop the Moffett store.  He spent more than 18 years with the commissary 
system after retiring from active duty.	  
	  	  
     Potential savings at the 247 stores across the country approach 30% with a family of 4 saving up to 
$1500 annually.  Joycelyn of San Jose says, “I've been going to the Moffett commissary for years. It 
wasn't until I went to college did I realize how cheap I got my food. Moffett Field's commissary is a lot 
smaller compared to the commissaries at Travis AFB and Fort Ord, but the store has all the basics.”	  
	  	  
     Although there are some super stores around the nation, the Moffett commissary is an older facility, 
yet it is well organized, has wide aisles and bright lighting, often features case lot and fresh seafood 
sales as well as special food demonstrations, displays the freshest produce and quality meats, and with 
everything sold at a fraction paid elsewhere.  Items are sold at cost with a modest surcharge to pay 
administrative expenses; workers paid by tips only are available to bag and even help load groceries.	  
	  	  
     Marshall of Fremont reports, “The seafood sale is amazing! I love when it's there when I stop by, 
good seafood for amazing prices! Besides that, it's a pretty decent sized commissary and aged, but 
nonetheless clean and good to go to.”  Mr. Eduardo told members of moves to green technology, an 
expectation of a pleasant shopping experience, added savings by means of an online coupon program, 
self-checkout convenience, and a customer service attitude, “It’s your benefit, bring home the savings; 
your family is our family!”	  
_______________________________	  
SOURCE: Commissary Administrator 



MOAA, Silicon Valley Chapter                             Section G                                                      April  2013 
 
 

                

 

1 

PERSONAL AFFAIRS 
 
EMPLOYMENT 
 

For those seeking employment there are job listings posted on the CALMOAA website on line at 
http://www.calmoaa.org/index.php?option=com_content&view=category&layout=blog&id=15&It
emid=36 .  For additional employment assistance there are sites on our LINKS site at 
http://siliconvalleymoaa.org/link.html 

 
The San Jose Police Department is looking to hire veterans at this site 

http://www.sjpd.org/joinsjpdblue/Veterans.html 
 
H2H-Jobs for Members of the Reserve Component and Military Spouses  https://h2h.jobs/ 
 
California Department of Veterans Affairs http://www.calvet.ca.gov/ 
 
DORS is a centralized job listing and placement system accessed through the department’s 

human resources website http://www.donhr.navy.mil/ 
 
COPS  http://www.cops.usdoj.gov/Default.asp?Item=2630 
 
Here are resources for Veterans, their family members, and civilians to obtain career advice and 

find jobs. http://www.va.gov/jobs/ 
 
 

TOPS/ Latest good info on Job Networking see pages 2 - 5 
 
MEDICAL AND PHARMACY  
 
 For information on medical and pharmacy information refer to our LINKS site at 
http://siliconvalleymoaa.org/medpharm.html 
 
 
ID CARD CHANGE 
	  	  

     The Moffett Field ID card office is currently located in the U.S. Army Reserve Center, 230 RT Jones 
Road, Mt. View, CA 94043-1809.  The office can be reached by making the left hand turn from the 4-
way stop immediately prior to the Moffett Field main gate.  The building is one half mile down the road 
on the left.	  
	  	  
	  	  	  	  	  	  	  	  It will be necessary to make an advance appointment for entry to the building and obtaining the new 
card.  To make an appointment, use this number from 0800 to 1530, closed 1200 to 1300 for lunch:  
650 526-9891 or on-line click on “Moffett Appointment” at this location 
http://siliconvalleymoaa.org/iddecal.html 
 
VETERAN BENEFITS 
  For veterans benefits and more connect with eBenefits at https://www.ebenefits.va.gov/  

 

http://www.calmoaa.org/index.php?option=com_content&view=category&layout=blog&id=15&It
http://siliconvalleymoaa.org/link.html
http://www.sjpd.org/joinsjpdblue/Veterans.html
https://h2h.jobs/
http://www.calvet.ca.gov/
http://www.donhr.navy.mil/
http://www.cops.usdoj.gov/Default.asp?Item=2630
http://www.va.gov/jobs/
http://siliconvalleymoaa.org/medpharm.html
http://siliconvalleymoaa.org/iddecal.html
https://www.ebenefits.va.gov/
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PERSONAL AFFAIRS 
 
TOPS/ Latest good info on Job Networking 
 
Job seekers, here are a few ways to prevent burnout on the job hunt... 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/vai/1800872/218079084/member/ 
eml-anet_dig-b_pd-ttl-cn/?hs=false&tok=2mP7vj1mqVuBE1> 
 
Unadvertised Jobs: The Hidden Job Market | The Savvy Intern by YouTern 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219134889/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2Urm5EeI6VuBE1> 
 
Branding? Try these four questions! 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219179740/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=0vAVymbySVuBE1> 
 
When writing a CV used a value proposition approach 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163625/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=1F5D9A4dSVuBE1> 
 
How To Find Part Time Jobs-A Good Way of Earning 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163308/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=32q6yCTVCVuBE1> 
 
10 Best Career Development Practices for 2013 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163307/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3Ggkqp0LqVuBE1> 
 
Bouncing Back When You're Unemployed 
<http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163089/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3Hx8LP8eeVuBE1>  
 
Flexibility or Visibility 
<http://www.linkedin.com/e/-a13g74-hdvpy8dh-1h/ava/219069471/164686/EML_anet 
_mc_pst_ttle/?hs=false&tok=0ReYs2B1VvuBE1> 
 
How to be in Business for Yourself for less than $500 
<http://www.linkedin.com/e/-a13g74-hdvpy8dh-1h/ava/219171135/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=0c5XaIWBJvuBE1> 
 
12 Powerful Ways To Engage Your Network | Tim's StrategyR 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219360087/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=019R-EYRSNw5E1> 
 
(cont. on the next page)  
  

http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/vai/1800872/218079084/member/
http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219134889/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219179740/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163625/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163308/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163307/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdvt6n4v-16/ava/219163089/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdvpy8dh-1h/ava/219069471/164686/EML_anet
http://www.linkedin.com/e/-a13g74-hdvpy8dh-1h/ava/219171135/164686/eml-anet
http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219360087/1800872/eml-ane
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PERSONAL AFFAIRS 
 
TOPS/ Latest good info on Job Networking cont. 
 
Signs Your Interview is Taking a Turn for the Worse 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219483607/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=0cLRqImE6Nw5E1> 
 
Use Personal Branding To Make Your Resume's First Impression 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219465900/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=38gSViLIWNw5E1> 
 
Tips to Stay Motivated When Looking for New Job 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219464667/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2trTmtjquNw5E1> 
 
The Best Speech Tips For Job Seekers 
http://www.bestjobseeker.com/the-best-speech-tips-for-job-seekers.php 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219464666/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3NVnSBSAGNw5E1> 
 
5 Common Words to Eliminate from Your Vocabulary 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/218786559/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2CK58BR-GNw5E1> 
 
Tips for Job Seekers: After the Interview 
http://www.bestjobseeker.com/tips-for-job-seekers-after-the-interview.php 
<http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219398459/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=39-_wNj6eNw5E1> 
 
You may not have noticed these LinkedIn changes 
<http://www.linkedin.com/e/-a13g74-hbrz6w1a-70/ava/202913366/164686/eml-anet 
_dig-b_nd-pst_ttle-cn/?hs=false&tok=1mWSdi7MAPk5A1> 
 
3 Secrets to Sending a LinkedIn Invitation That Works Everytime 
<http://www.linkedin.com/e/-a13g74-hbtelnl7-1m/vai/4058911/202975188/member/ 
eml-anet_dig-b_pd-ttl-cn/?hs=false&tok=1EkVFdO_nillA1 
 
7 In-Demand Skills That Will Get You Hired In 2013 
<http://www.linkedin.com/e/-a13g74-hdx87k0n-1d/ava/219418089/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=1Et2o_srNew5E1> 
 
Why 'Follow Your Passion' Is The Worst Career Advice 
<http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/vai/1800872/219567026/member/ 
eml-anet_dig-b_pd-ttl-cn/?hs=false&tok=1q4vHTbEFRxBE1> 
 
(cont. on the next page)  
 
	  
 

http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219483607/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219465900/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219464667/1800872/eml-ane
http://www.bestjobseeker.com/the-best-speech-tips-for-job-seekers.php
http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219464666/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/218786559/1800872/eml-ane
http://www.bestjobseeker.com/tips-for-job-seekers-after-the-interview.php
http://www.linkedin.com/e/-a13g74-hdxbrc83-3n/ava/219398459/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hbrz6w1a-70/ava/202913366/164686/eml-anet
http://www.linkedin.com/e/-a13g74-hbtelnl7-1m/vai/4058911/202975188/member/
http://www.linkedin.com/e/-a13g74-hdx87k0n-1d/ava/219418089/4058911/eml-ane
http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/vai/1800872/219567026/member/
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TOPS/ Latest good info on Job Networking cont. 
 
Marketing Tips to Increase Your Networking Results | Bourn Creative 
<http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219730185/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2ma0OpWw5RxBE1> 
 
Is your resume a productive marketing tool? 
<http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219914174/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=1XVoDhpPxRxBE1> 
 
How Objective Statements Affect Your Personal Brand 
<http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219822365/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3_aLaD2TNRxBE1> 
 
Five LinkedIn Secrets for Job Seekers 
<http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219821440/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=0ihpoAoVlRxBE1> 
 
Career Talk Guys: How to Find a Job 
<http://www.linkedin.com/e/-a13g74-hdyoqhsx-5u/ava/219878186/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3SIzJikjgcxBE1> 
 
8 Professional Certifications In High Demand 
<http://www.linkedin.com/e/-a13g74-hdyoqhsx-5u/ava/219762182/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3Jh0nYOVAcxBE1> 
 
Struggling With Tough Job Interviews? Share Your Questions, Comments Here 
<http://www.linkedin.com/e/-a13g74-he04vjzy-30/ava/220355217/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=3WHygUcIb0yRE1> 
 
Smart Ways To Launch Your 'Encore' Career 
<http://www.linkedin.com/e/-a13g74-he04vjzy-30/ava/220354367/4058911/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=1sdPMFgsH0yRE1> 
 
14 Revealing Interview Questions 
<http://www.inc.com/jeff-haden/14-revealing-interview-questions.html?goback= 
%2Egde_4435180_member_219806957> 
 
Is My Resume too Long? Maybe you should be asking, Is it too Short? - 
Social-Hire 
<http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220509911/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2Zf2WxwPVrAlE1> 
 
(cont. on the next page)	  
 

http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219730185/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219914174/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219822365/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdyshcmf-4d/ava/219821440/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-hdyoqhsx-5u/ava/219878186/4058911/eml-ane
http://www.linkedin.com/e/-a13g74-hdyoqhsx-5u/ava/219762182/4058911/eml-ane
http://www.linkedin.com/e/-a13g74-he04vjzy-30/ava/220355217/4058911/eml-ane
http://www.linkedin.com/e/-a13g74-he04vjzy-30/ava/220354367/4058911/eml-ane
http://www.inc.com/jeff-haden/14-revealing-interview-questions.html?goback=
http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220509911/1800872/eml-ane
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PERSONAL AFFAIRS 
 
TOPS/ Latest good info on Job Networking cont. 
 
Can you turn a learning disability into an asset? 
<http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220893011/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=0BHqnHGZRrAlE1> 
 
Job Interview Tips: Why "Tell Me About Yourself" Does Not Mean Tell Me Your 
Life Story 
<http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220711000/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2JeOlW-gRrAlE1> 
 
Social media resume? 
<http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220690112/1800872/eml-ane 
t_dig-b_nd-pst_ttle-cn/?hs=false&tok=2-_hczjJNrAlE1> 
___________________________ 
Source:  TOPS, Bud Lichtenstern 
 
 
PROTECT TRICARE BENEFITS 
	  	  

     It is essential that you keep your information in the Defense Enrollment Eligibility Reporting 
System (DEERS) up to date for you and your family.	  
	  	  
     DEERS is a computerized database of uniformed service members, active duty and retired, 
worldwide, their family members, and others who are eligible for military benefits including TRICARE.	  
	  	  
     Proper and current DEERS registration is key to receiving timely, effective TRICARE benefits 
including doctors’ appointments, prescriptions, payment of health care expenses, authorization letters, 
and explanations of benefits.  Here are options to update your DEERS information:	  
	  	  
--In person to add a family member or update contact information—visit a local identification card 
issuing facility; see www.dmdc.osd.mil/rsl, and be sure to call to verify the location and business hours;	  
--Telephone 1-800-538-9552 or for TDD/TTY 1-866-363-2883;	  
--Fax to change contact information only: 1-831-655-8317;	  
--U.S. Mail is Defense Manpower Data Center, Support Office, 400 Gigling Road, Seaside, CA 93955-
6771;	  
--On line milConnect website: http://milconnect.dmdc.mil.	  
	  	  
     It should be noted that only sponsors (or those appointed power of attorney) can add a family 
member.  Family members age 18 and older may update their own contact information.	  
__________________________________	  
SOURCE: UnitedHealthcare news release 

http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220893011/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220711000/1800872/eml-ane
http://www.linkedin.com/e/-a13g74-he1k4pme-51/ava/220690112/1800872/eml-ane
http://milconnect.dmdc.mil.	 �
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PERSONAL AFFAIRS 
 
ELLIS GATE OPERATING HOURS 
 

From now until sometime in May the Ellis St. gate open from 0600-1800 hours, Monday-
Friday. Closed weekend and holidays.   
 

The gate is supposed to be open in-bound on UTA's by SFS personnel  and the out-bound lane at 
the end of UTA's.  
____________________ 
MIKE SAMPOGNARO 
	  	  
REPORTING DEATHS  
 
 Members can report the death of a retiree locally through the Retiree Activity Office (RAO).  
 The phone number is 650- 603-8047. 
 You can also notify a MOAA member’s death to: MOAA: 

 Attn: MSC, 201 N Washington St, Alexandria, VA 22314-2539.  
 Or call 1-800-234-6622 Or: E-mail: mailto:msc@moaa.org.  

 
	  

	   

 

mailto:msc@moaa.org
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Membership Application and Renewal Form 
 

Silicon Valley Chapter Military Officers Association of America Mail to:  
SVC-MOAA 
P.O. Box 2 

Moffett Federal Airfield, CA 94035 
 

Membership Application and Renewal Form Date________________  
Enroll Me As: New Member_____Renewing Member_____Aux Member____ 
Annual Dues: $26.00 $__________ 
(Auxiliary – Dues are not charged, donations gratefully accepted) Donations to SVC Fund
 $__________ Donations to Scholarship Fund $__________ Donations to PAWS
 $__________ Donation to USO $__________ (All Donations are Tax Deductible) 
Total: $____________Make checks payable to SVC-MOAA and mail to above address.  
 
Please complete all applicable blanks 
 
Status: Active___Reserve____ Guard___Retired____Former Officer___ Widow(er)______ 
 
Name:__________________________________/__________________/_____/__________/_________  
                                       Last                                              First                 MI  Rank         Service 
 
Address:_________________________________________/___________ 
                   Number Street (P.O. Box, etc.)                          Apt/Suite 
 
City____________________State_______Zip_________/______Spouse’s Name_____________ 

                                                                             5 Digit       4 Digit 

Phone (____)_________________________ E-mail ________________________________ 

SVC Dues are due 1 January and are separate from National MOAA Dues. SVC Dues support the 
Bulletin and Administrative functions. Luncheons are self-supporting. Dues are not prorated. 
Donations can be made to the Silicon Valley Chapter’s general fund and/or the various funds listed 
above. 
If you are a new chapter member, please advise us how you learned about this chapter. 
_________________________________________________________________________
_________________________________________________________________________ 
 
For present members we are trying to update and enhance our records; so please provide the month 

and year you joined the SVC.   _______________ 

Are you a National MOAA Member?_____________     



MOAA, Silicon Valley Chapter                                 Section H            April    2013 
 

                                                                               
2 

 

 
LUNCHEON 

 
LOCATION – BILTMORE HOTEL – 2151 LAURELWOOD RD, SANTA CLARA, 
CA DIRECTIONS: Going North on Hwy 101: Exit at Montague/San Tomas, then 
Montague; then Right on Laurelwood. Going South on Hwy 101: Exit at Montague/San 
Tomas, then Montague, then Right on Laurelwood. 
 
 
--------------------------------------------------Cut Here----------------------------------------------- 
 
 

****LUNCHEON RESERVATION FORM**** 
Deadline to reach SVC no later than 12 April 

 
If you have not sent in your reservation form by the above date and still wish to attend, 

please call Jay Craddock, 650-968-0446 
 
LUNCHEON PRICE - $26.00 Times: Social Hour 11:00 AM, Luncheon 11:45 AM 
Please reserve _______ places for the 18 April Luncheon  
A TOTAL of $__________________ including a donation of $_______ for (circle one) 
Scholarship, PAWS, USO, or undesignated donation 
 
Make checks payable to: PROGRAM CHAIR-SVC 
 
Mail to: LTC Jay Craddock 
  1448 Fallen Leaf Lane 
  Los Altos, CA 94024-5809 
 
RESERVE IN THE NAME OF: ____________________________ 
Telephone: ______________________________________________  
MENU: Buffet - Two hot entrees with vegetables. Assorted breads and rolls. 
Desserts. Coffee and tea. 
 
NAMES OF PERSONS WHO ARE INCLUDED IN YOUR PAYMENT 
_______________________________________________________________________ 
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ADVERTISEMENTS 
 

 
 

 
 

 

ATTENTION 
Our chapter is pleased to welcome and offer businesses in the area with a great opportunity to post your 

advertisements in this eBulletin and the hardcopy bulletin.  For just $100 one gets 365 days of advertising. 
Interested?  Just contact Neil Miles at 408-929-1142 or email njmlem@gmail.com. 




