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SVC WEB SITES

O ur Chapter website is 
www.siliconvalleymoaa.

org. You can also get to it from 
the national MOAA site: Put the 
cursor over Community, then 
click on Chapters and Councils, 
Council/Chapter Locator, CA, 
then Silicon Valley Chapter. 
From there you may link over to 
our primary website above. B

TRICARE SERVICE CENTER

T  he TRICARE service Center 
is located on Wescoat Court, 

in Building 587,  Moffett Federal 
Airfield.  Hours are M-F 0730-
1630. Phone 1-888-874-9378. B

Thought For The Month
Some people look for 
divine guidance in the Ten 
Commandments, but most are 
looking for loopholes. B

REPORTING DEATHS

M embers can report the 
death of a retiree locally 

through the Retire Activity Office 
(RAO). The phone number is 650-
603-8047.

You can also notify a MOAA 
member’s death to: MOAA, Attn: 
MSC, 201 N Washington St, 
Alexandria, VA 22314-2539.

Or: Call 1-800-234-6622
Or: E-mail: msc@moaa.org.
Notify SVC-MOAA by phoning 

the Membership Chair – see listing 
on front page of The Bulletin. B

THE PREZ SEZ

MAY SPEAKER

T he chapter’s May speaker 
will be Col. Gary W. Fred-

ricks, USAF-Ret, a member of the 
MOAA Board of Directors and 
Council and Chapter Affairs Com-
mittee, who will represent national 
MOAA during a special visit sched-
uled generally every three years. He 
will describe the nature and scope 
of MOAA, including the organiza-
tion and use of resources, all within 
the context of helping to safeguard 
national security and earned entitle-
ments. In addition, he will tell about 
service opportunities for members 
at the chapter, state, and national 
levels, information which should 
prove useful to those seeking great-
er participation in the wider military 
community. He will be traveling to 
Santa Clara from his home in Foun-

C ongratulations to our Schol-
arship Recipients and a 

hearty welcome to our new Mem-
bers.

I’ve had a number of “favorable 
comments” about our March 
Program on the Mercury Mine and 
Casa Grande, and have received 
requests for a “Group” Tour 
of the Park later in the spring. 
Luncheon Programs are confirmed 
thru July, so plan to support your 
Chapter for an excellent Lunch and 
entertainment.

Special “Thanks” to our 
Husband and Wife Colonels for their 
generous donation to the wounded 
Marine Guest who was present 
at our March Luncheon. Drive 
carefully in the wet weather. B

Jay 

tain Hills, Arizona.
What’s at stake? Just about 

everything. It’s clear from President 
Obama’s National Commission on 
Fiscal Responsibility and Reform 
that there could be major changes to 
Social Security, Medicare, military 
active and retired compensation, 
cost-of-living adjustments, 
Tricare and Tricare for Life, the 
commissary and exchange benefit, 
family support services, and much 
more. National security might be 
impacted with a move to do less 
to cost less. Col. Fredricks will 
comment on the political dimension 
and explain what planned change 
is likely to do to members at every 
stage of the military life/career 
cycle.

Col Fredricks is likely to 
provide case studies of chapter 
leaders around the country who 
volunteered for local service and 
gained both professional and 
personal satisfactions. He will tell 
how individuals and the chapter 
can support national MOAA more 
effectively.

Colonel Fredricks earned his 
bachelor’s degree in electrical 
engineering from the Air Force 
Institute of Technology and his 
MBA from Auburn University. 
He is a distinguished graduate 
of the Air Force Command and 
Staff College and graduated from 
the NATO Defense College. He 
served as a fighter pilot, instructor 
pilot, electrical engineer, NATO 
command and control analyst, 
as well as wing commander of a 
tactical fighter wing. In retirement 
he held senior positions in the 
defense electronics industry. He 
has served as President of the 
MOAA Arizona Chapter as well 
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as the Arizona Council of Chapters. 
He also serves on the MOAA 
Strategic Planning Committee. B

Source: Biography

MARCH SPEAKER

A lmaden Quicksilver Coun-
ty Park south of San Jose 

is spectacular in natural diversity 
and a landmark of California histo-
ry. It’s the site of over 135 years of 
mining activities and former home 
to more than 1,800 miners and their 
families. It was once one of the 
world’s largest mercury-mining ar-
eas and contained some of the first 
and richest mines in California. Ore 
depletion ultimately turned several 
flourishing mining communities 
into ghost towns, but buildings and 
mine equipment still remain. Mer-
cury, a liquid metal processed from 
cinnabar ore, was essential in refin-
ing and purifying the silver found in 
the mines of Mexico, and later the 
gold that was discovered in Califor-
nia’s Mother Lode.

The chapter’s March speaker 
was Mr. John Slenter, a park 
interpreter and mining specialist 
with the County of Santa Clara 
Parks and Recreation Department. 
He provided a comprehensive 
description of the park and its 
attractions, brief history of the area 
and operations, a virtual tour using 
more than two dozen vintage photo 
images, essentially with a focus on 
Casa Grande, a historic mansion 
which today is home to the Almaden 
Quicksilver Mining Museum.

Surveys show that chapter 
members are interested in hearing 
from experts in part about local 

history, and the presentation 
provided a glimpse of life in Santa 
Clara County 150 years ago. The 
park is dominated by a blend of Oak 
woodland, Chaparral and grassland, 
a mosaic of plant communities 
providing breeding, shelter and 
foraging habitats for a wide range 
of wildlife. It is a beautiful place 
for those interested in the outdoors, 
offering 29 miles of hiking trails, 23 
miles of equestrian trails, 10 miles 
of bicycle trails, and of course the 
mine and historical museum.

According to Mr. Slenter, the 
mine is named for a mercury mine 
in Almaden, Spain, with the Arabic 
term Al-Maden meaning “the 
mine.” The site was known to the 
Ohlone Indians for its cinnabar long 
before a Mexican settler discovered 
the ores in 1820. In 1845 a Mexican 
officer filed a claim and during the 
period 1845 to 1976 more wealth 
was recovered from cinnabar 
mining than from any gold or silver 
mine. At Almaden heat to 1200 
degrees was used to sweat out the 
mercury which in turn was used 
to separate gold and silver from 
various rocks. In the 1860s mercury, 
liquid and 13½ times heavier than 
water, was shipped to the gold 
mines in flasks and over the route 
San Jose to Sacramento and on to 
the mountains. During the Civil War 
mercury was used to manufacture 
munitions and in more modern 
times has been used in medicine, 
cosmetics, mercury-vapor lamps, 
electric switches, electron tubes, 
and other products.

The illustrated presentation 
provided historical photos of 
old buildings, the furnace yard, 
tramway, shaft houses, shafts, 
underground tunnels, as well as 

the highlights of English Town and 
Spanish Camp showing the people, 
schools, churches, cemetery, and 
even a baseball team. Miners lived 
in the boardinghouse if single, 
other houses, and shopped at the 
company store. Work was hard but 
the wages were reasonable for the 
times, $2.50-$5 per 10 hour day. 
The elegant brick building, Casa 
Grande, was described in vivid 
detail, 3 stories with 8 bedrooms 
upstairs, as well as its uses over 
the years, including mine manager 
residence to 1912, then privately 
owned, later as Club Almaden with 
opera house and restaurant, and 
ultimately the museum.

Mr. Slenter talked of the toxicity 
of the metal mercury and how it 
was dangerous to human health. 
He mentioned the “Mad Hatters,” 
workers during the 1800’s who 
breathed in fumes which lead to 
brain damage and some unusual 
behavior.

During the spring the park 
offers one of the most spectacular 
wildflower displays in the region and 
a look at remnants of the mining era 
offer an exciting look into mining 
operations of the latter part of the 
19th century. Located in the Santa 
Teresa Hills, 21350 Almaden Road, 
San Jose, CA 95120, telephone 
(408) 323-1107, www.parkhere.
org, the park is open year round 
8:00 am until sunset. For outdoor 
enthusiasts and history buffs, the 
park is certainly worth a visit. B

Source: Speaker’s Comments

The short fortune-teller who 
escaped from prison was a small 
medium at large.
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SGT SEAN LEE, USMC

C haplain Fred Tittle accompa-
nied U.S. Marine Corps Ser-

geant Sean Lee to the March lun-
cheon meeting and introduced him 
to members and guests.

Sgt Lee was severely injured 
during fighting in and around 
Fallujah, Iraq, and has been suffering 
chronic pain during an extended 
period of recovery. He was part of 
a U.S. Marine Corps fight against 
the Iraqi insurgency stronghold, a 
battle the U.S. military described as 
“some of the heaviest urban combat 
U.S. Marines have been involved 
in since the Battle of Hue City, 
Vietnam, in 1968.”

Sgt Lee said, “I am very glad to 
have Chaplain Tittle in my life; I 
am grateful for the support he has 
given me. And I want to thank my 
wife, my care-giver, for everything 
she has done for me.” With that, the 
sergeant received a standing ovation. 
Chaplain Tittle operates a half-way 
facility for veterans released from 
the Palo Alto Veterans Medical 
Center, a program which helps 
veterans become self-sufficient and 
able to cope with daily life.

Chaplain Tittle has been inviting 
selected wounded warriors, some 
suffering from Post-Traumatic Stress 
Syndrome (PSTD), to lunch in order 
to give chapter members a chance to 
meet them, talk with them, and honor 
their service to the country. B

Source: Sgt Lee’s Comments

SCHOLARSHIPS

E arly in the March luncheon 
meeting, CAPT Paul Barrish, 

USN (RET), introduced and pre-

sented scholarship certificates and 
$1,000 checks to two young stu-
dents, one a cadet with the San Jose 
State University Air Force ROTC 
program and the other a sailor with 
Navy Operational Support Center, 
San Jose. The $1,000 awards were 
made possible by the generous con-
tributions of the SVC membership. 
A similar scholarship will be pre-
sented to a cadet from Santa Clara 
University Army ROTC at the April 
meeting.

Cadet Rajan J. Bansal is a junior at 
San Jose State University majoring 
in history. After completing his 
early education in France and later 
spending his teen years in Morgan 
Hill, he made his way to DeAnza 
College and, upon the referral 
and recommendation of a family 
friend he entered the Air Force 
ROTC program. He serves as the 
detachment student liaison officer 
promoting air and space power. 
He’s a member of the detachment 
Honor Guard. He was elected 
Commander, Arnold Air Society 
and his efforts earned him the Air 
Force Association’s Cadet of the 
Year for 2010. He currently serves 
as Director of Training for the cadet 
wing’s Precision Drill Unit. He 
would like to serve the Air Force as 
an intelligence officer and perhaps 
later become a history teacher.

Petty Officer First Class 
Aviation Electronics Technician 
Shawn Fernandez, originally from 
Los Angeles, entered the Navy at 
Great Lakes, IL, in August 2000 
and currently is with the Navy 
Operational Support Center, San 
Jose. He has taken classes at 
community colleges near his duty 
station as well as two web-based 
courses and earned the Associate 

in Arts (AA) degree in 2008. His 
objectives include a 4-year degree 
in Information Technology, then 
ultimately a commission and service 
in his technical specialty. His 
assignments involved working on 
the C40A aircraft, the Navy version 
of the Boeing 737-300. His awards 
include the Navy Achievement 
Medal and two “E” or best unit 
awards. He was named Sailor of the 
Year at Naval Operational Support 
Center, San Jose.

Both scholarship recipients 
made brief presentations and 
thanked members for their 
interest and generosity, and 
indicated that they would work 
hard to make a significant 
contribution to their current 
organizations and to the nation. B

Source: Biographies

NASA RESEARCH PARK

I n 1939 the Ames Aeronautical 
Laboratory was established 

adjacent to the naval station. In 
1958 it became a NASA field cen-
ter. In 1994, following the close of 
Moffett Field, NASA-Ames took 
over the property and proceeded to 
create a world-class research center 
of the nation’s space program. In 
2002 NASA Research Park began 
partnering in key areas, including 
astrobiology, information technol-
ogy, biotechnology and nanotech-
nology, and is currently moving for-
ward to build and operate the kind 
of facility which will provide R & 
D leadership into the 21st century.

The NASA Research Park is 
part of a grand strategy which over 
time will transform Moffett Field 
into a futuristic enterprise almost 
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guaranteed to attract the best and 
brightest professionals from around 
the world. Much of the housing has 
been removed and replaced. The 
new Army Reserve center is now 
open with hundreds of personnel 
due to arrive by the end of 2011. 
And demolition is underway in 
preparation for eventual new 
construction. An architect’s 
rendition can be seen here: www.
researchpark.arc.nasa.gov/Future/
future.html.

The NRP blends government, 
venture capital, education and 
startups. Some education partners 
include Carnegie-Mellon, Santa 
Clara University, Singularity 
University, and UC Santa Cruz. 
Among the several dozen business-
industry organizations involved 
are Airship Ventures, Bloom 
Energy, Five9 Network Systems, 
KleenSpeed Technologies, and Tesla 
Motors. The half dozen non-profit 
partners include Kentucky Science 
and Technology, The Moffett Field 
Historical Museum, and the Purdue 
Research Foundation. Google bases 
several corporate aircraft at Moffett 
Field.

The development plan includes 
4.2 million square feet of office, R 
& D space, university classrooms, 
labs, museums, housing, and a 
conference and education center. 
Historic buildings will be renovated 
in the NASA Research Park’s 
Shenandoah Plaza Historic District. 
Most of the new construction 
in the NRP will be south of the 
Historic District, requiring new 
roads and infrastructure. Additional 
residential units are planned in the 
Bay View parcel.

The NASA Research Park 
looms big in the future of the 

Moffett Field, Mt. View, Sunnyvale 
communities and beyond. B

Source: NASA-Ames 

AMERICAN COLONY
Note: Chapter auxiliary Mrs. Lynn 
Prescott offers memories of when 
she accompanied her husband MAJ 
Dana Prescott, USA, a military 
attaché, to Iran in 1948-51. Edited 
for space.

O ur relatively small Ameri-
can colony was made up of 

exceptionally congenial people. I 
knew only a couple of wives who 
were not able to adjust and went 
home leaving their husbands to 
finish their tours alone. And two 
friends had to go back to the States 
because of illness.

In addition to the never-ending 
parties and receptions at night, we 
ladies had sewing parties and bridge 
and canasta parties and permanent 
wave parties. Someone would cut, 
someone roll those of us ready for 
permanents while we played cards 
waiting for our perms to “cook”.

Also practical were our 
sewing parties. There were some 
Iranian seamstresses but after an 
unsuccessful dress and a coat, I 
decided it was time for me to learn 
to sew for myself. The dress the 
seamstress had made for me was 
pretty, but I couldn’t raise my arms. 
She said that was because I had not 
bought enough material for her. So 
when I needed a coat I bought half 
again as much fine English wool as 
the pattern called for. It took her six 
weeks for her to make the coat by 
which time winter was almost over. 
When the coat was finally finished, 

I could see why it had taken her so 
long. The facings of the lapels, cuffs 
and the hem were put together with 
scraps of the wool painstakingly 
butted together with tiny, tiny 
stitches from many pieces of wool 
left from cutting the pattern. By 
her painstaking piecing she had 
undoubtedly saved enough material 
to make something for herself.

In the basement of the downtown 
embassy was a small totally depleted 
commissary called the co-op. One 
day Dana came home and informed 
me that I had been appointed to 
the Cooperative Committee. The 
next thing I knew I found myself 
appointed Merchandising Officer. 
My only qualification for this 
unwanted job was marketing for my 
own family.

I learned in quick succession that 
not only were there no goods on the 
shelves, there were not even any on 
order. There were no inventories 
from other more fruitful days from 
which to estimate quantities needed; 
what previous correspondence I 
could find was not filed; there was 
almost no bookkeeping; there were 
not even records of bank deposits. 
For several weeks I spent my 
mornings in the basement sorting 
filing. Two or three audits later 
we were amazed to find the co-op 
in sound financial standing. It was 
just depleted with its funds standing 
idle.

Ordering for our expanding 
American colony was trial and 
error. I decided my guess was just 
as good as the next person’s and 
began to order with wild abandon. 
My estimates proved to be too 
conservative. 

I wrote chatty little notes to the 
Continued on Page 6
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THE SERVING OFFICER

O ne contemporary complex 
problem for the serving of-

ficer is to establish and maintain a 
world of work career at a time of 
multiple deployments and similar 
disruptions.

At a South Bay presentation, 
Colonel Richard P. (Phil) Stage, 
Military Outreach Representative, 
Northern California Committee, 
Employer Support of the Guard 
and Reserve (ESGR), described 
one approach designed to help both 

personnel of the export divisions of 
the companies I decided to stay with 
and when I didn’t think they were 
treating us right, I’d write to the 
president of the company. He always 
replied and made friendly gestures 
to address my complaints. Carnation 
Canned Milk even sent one hundred 
cases as a gift to make amends for 
an extremely undiplomatic letter 
I had received from one of their 
employees. I simply forwarded the 
letter to the president writing across 
the top, “Is this really the way you 
do business?”

The biggest complication in 
the whole process was getting our 
goods through customs. While our 
goods were custom-free, Persia was 
a land where baksheesh, or bribe 
money, was the accepted method 
of doing business and as we didn’t 
pay baksheesh our goods were held 
up for weeks or months. On more 
than one occasion we had to ask the 
ambassador to intercede for us to get 
customs to release our orders. B
Source: Persian Version: Adventures 

in Iran by Lynn Cragin Prescott

Soldiers and employers.
LTG Jack C. Schultz, Chief, 

Army Reserve, created the 
Employer Partnership Initiative for 
Soldiers and employers. As a former 
operations manager in corporate 
America, he knows America’s 
employers need highly qualified, 
motivated workers. Thus, General 
Schultz built a mechanism for 
employers to gain access to some of 
America’s finest employees - Army 
Reserve Soldiers. At the same time, 
Army Reserve Soldiers can have 
two meaningful careers, one with 
the Army Reserve and the other 
with an Employer Partner. Through 
the initiative, soldiers can more 
effectively leverage their Army 
Reserve Training and experience 
for career opportunities in today’s 
civilian job market with national, 
regional, and local Employer 
Partners.

“As a military police officer 
in the Army Reserve, I received 
training and a foundation in law 
enforcement. The Army Reserve 
Employer Partnership Initiative 
means that I can use my Army 
Reserve training in law enforcement 
to enhance my career as a police 
officer,” said Staff Sergeant Greg 
Nagurko, 200th MP Command, Fort 
Meade, Maryland.

According to Colonel Stage, 
arrangements are continually 
being made to establish military-
civilian employer partnerships with 
employers who will hire serving 
soldiers and veterans with more 
than 600 such partnerships having 
been completed to date. Employers 
get full advantage of highly trained 
and experienced military personnel 
and in return promise to help take 
care of the employee and family. 

There are 20 professionals who 
are arranging partnerships in the 
Northern California area.

General Schultz said, “The 
Army Reserve serves our nation 
and our soldiers. I am proud to have 
launched the Employer Partnership 
Initiative to show my gratitude to our 
brave Warrior-Citizens and to thank 
them for their service. The initiative 
gives our soldiers the opportunity to 
advance their private sector careers 
and provides family stability while 
they continue to defend and protect 
our country.”

Soldiers often can get a 
competitive advantage over other 
job hunters. Employer Partners 
know that Army Reserve soldiers 
come to them after having undergone 
rigorous training and challenging 
experiences. In addition, depending 
on military training completed, 
soldiers may have applicable 
credentialing and licensing that 
might allow immediate employment. 
Since the leadership abilities and 
team-building skills honed in the 
military are hard to replicate in the 
civilian world, military job seekers 
will enjoy another advantage over 
job seekers who do not get the same 
continual professional development 
opportunities.

Those who build great companies 
understand that the ultimate throttle 
on growth for any great company 
is the ability to get and keep 
the right people. The Employer 
Partnership Initiative provides 
broad opportunities for both the 
Reservist and civilian employer. B
Source: COL Phil Stage Presentation
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Membership Application and Renewal Form
Date________________ Enroll Me As: New Member_____Renewing Member_____Aux Member____
Annual Dues:  $26.00 $__________
(Auxiliary – Dues are not charged, donations gratefully accepted)
Donations to SVC Fund  $__________ Donations to Scholarship Fund $__________
Donations to PAWS  $__________ Donation to USO   $__________
(All Donations are Tax Deductible) 
 Total: $____________Make checks payable to SVC-MOAA and mail to above address. Please 
complete all applicable blanks

Status: Active_____Reserve______ Guard_____Retired______Former Officer_____Widow(er)______

Name:__________________________________/__________________/_____/__________/__________
                                                 Last                                         First                 MI         Rank          Service
Address:_________________________________________/________
                                        Number               Street (P.O. Box, etc.)                       Apt/Suite
City____________________State_____Zip_________/______Spouse’s Name_____________
                                                                           5 Digit       4 Digit
Phone (____)_________________________         E-mail ________________________________

SVC Dues are due 1 January and are separate from National MOAA Dues. SVC Dues support the Bulletin 
and Administrative functions. Luncheons are self supporting.  Dues are not prorated. Donations can be made 

to the Silicon Valley Chapter’s general fund and/or the Scholarship fund and/or the Fisher House fund.
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Silicon Valley Chapter
Military Officers Association of America
P.O. Box 2
Moffett Federal Airfield, CA 94035

ADDRESS SERVICE REQUESTED
May 2011

                              LOCATION – BILTMORE HOTEL – 2151 LAURELWOOD RD, SANTA CLARA, CA
DIRECTIONS:  Going North on Hwy 101: Exit at Montague/San Tomas, then Montague; then Right on Laurelwood. Going South on 
Hwy 101: Exit at Montague/San Tomas, then Montague, then Right on Laurelwood.

****LUNCHEON RESERVATION FORM****
Deadline to reach SVC no later than 13 May

If you have not sent in your reservation form by the
above date and still wish to attend,

please call Jay Craddock, 650-968-0446
LUNCHEON PRICE - $24.00

Times: Social Hour 11:00 AM, Luncheon 11:45 AM

Please reserve _______ places for the   19 May Luncheon
A TOTAL of $__________________  including a donation of  $_______ for  (circle one) Scholarship, PAWS, USO  or  undesignated 
donation
Make checks payable to: PROGRAM CHAIRMAN
Mail to: LTC Jay Craddock, 1448 Fallen Leaf Lane, Los Altos, CA 94024-5809

RESERVE IN THE NAME OF:  ____________________________
Telephone:  ______________________________________________
MENU: Buffet - Two hot entrees with vegetables. Assorted breads and rolls. Desserts. Coffee and tea.

NAMES OF PERSONS WHO ARE INCLUDED IN YOUR PAYMENT
                                                                       |                                                                      |
                                                                       |                                                                      |


